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RUTHERFORD COUNTY SCHOOL SYSTEM 
2240 Southpark Drive 

Murfreesboro, TN  37128 
 

APRIL 18, 2024 
5:30 P.M.  

 
AGENDA 

 
 

 
1.  CALL TO ORDER 
  
2.  PLEDGE OF ALLEGIANCE  
Work Session:  Led by Riverdale Student Body President, Carly Skrivanek 
Board Meeting:  Led by C.J. Johnson 
 
3.  MOMENT OF SILENCE    
 
4.  APPROVAL OF AGENDA 
 

Recommended Motion - to approve the agenda as presented.   
 
5.  APPROVAL OF CONSENT AGENDA (TAB 1) 
 

A. Minutes: April 4, 2024, Board Meeting Minutes 
Minutes: March 18, 2024, Policy Meeting Minutes 

B. Bids: 
Bid #3743-HVAC Renovations (Smyrna High and LaVergne High) 

C. Nepotism:  Hannah Kirby (Bonds) – Teacher – Christiana Middle School 
D. Community Use of Facilities 

FACILITIES USE   
4/18/2024 

   
Fees    

 
Barfield Elementary   The Peach Truck, peach stand, sports field, 

5/29/24 – 8/28/24, $18 per hour 
 
Siegel High   Debbie’s School of Dance, recital, classroom 

& auditorium, 6/20/24 – 6/22/24, $600 
 
Smyrna High   The Golden Franchize, basketball practice, 

gym, 3/26/24 – 8/1/24, $18 per hour 
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Note: Facility use prior to 4/18/24 has been granted pending Board action. A certificate of insurance 
with $2,000,000.00 limits ($1,000,000.00 if approved) is required by each user. Each group must 
forward any renewals of insurance to the Board on time; otherwise, approval is terminated at the end 
of the policy period. All approvals are for no more than a 1-year period.   
   

E. School Salary Supplements and Contract Payments: 

Name-
Certified 

NTE 
Amt. 

School Funded By Description 

Charles Huggins $1,500.00  Oakland 
Middle 

School Funds 
- Baseball 

Assistant Baseball 
Coach 

Brandon Bassham $800.00  Eagleville School Funds 
- Girls + 

Boys 
Basketball 

Summer Basketball 
Camp worker 

Alan Pepper $800.00  Eagleville School Funds 
- Girls + 

Boys 
Basketball 

Summer Basketball 
Camp worker 

Darren Shanks $800.00  Eagleville School Funds 
- Girls + 

Boys 
Basketball 

Summer Basketball 
Camp worker 

Marcus Bryson*1 $200.00  Rockvale 
Middle 

School Funds 
- Girls 

Basketball 

Basketball Camp 
Instructor  (June 10-12, 

2024) 
Donovon Grimsley $750.00  Rocky 

Fork 
Middle 

School Funds 
- Track 

Assistant Track Coach 

Delaney Spintzyk $500.00  Smyrna 
Middle 

School Funds 
- 

Competition 
Cheerleading 

Assistant Competition 
Cheer Coach 

Name-Non-
Faculty 

NTE 
Amt. 

School Funded By Description 

August Bartsch $800.00  Eagleville  School Funds 
- Jr Pro 
Soccer 

Officiating at Jr Pro 
Soccer games 

Grayson Gibson $800.00  Eagleville  School Funds 
- Jr Pro 
Soccer 

Officiating at Jr Pro 
Soccer games 

Brandon Graham $800.00  Eagleville  School Funds 
- Jr Pro 
Soccer 

Officiating at Jr Pro 
Soccer games 
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Ali Grace Jackson $800.00  Eagleville  School Funds 
- Jr Pro 
Soccer 

Officiating at Jr Pro 
Soccer games 

Addison Jones $800.00  Eagleville  School Funds 
- Jr Pro 
Soccer 

Officiating at Jr Pro 
Soccer games 

Jackson Lush $800.00  Eagleville  School Funds 
- Jr Pro 
Soccer 

Officiating at Jr Pro 
Soccer games 

Reagan McGinnis $800.00  Eagleville  School Funds 
- Jr Pro 
Soccer 

Officiating at Jr Pro 
Soccer games 

Dhruv Patel $800.00  Eagleville  School Funds 
- Jr Pro 
Soccer 

Officiating at Jr Pro 
Soccer games 

Brian Pleitez $800.00  Eagleville  School Funds 
- Jr Pro 
Soccer 

Officiating at Jr Pro 
Soccer games 

Samuel Roberts $800.00  Eagleville  School Funds 
- Jr Pro 
Soccer 

Officiating at Jr Pro 
Soccer games 

Aiden Sinclair $800.00  Eagleville  School Funds 
- Jr Pro 
Soccer 

Officiating at Jr Pro 
Soccer games 

Thomas Solomon $800.00  Eagleville  School Funds 
- Jr Pro 
Soccer 

Officiating at Jr Pro 
Soccer games 

Juan Urdaneta $800.00  Eagleville  School Funds 
- Jr Pro 
Soccer 

Officiating at Jr Pro 
Soccer games 

Tate Vinson $800.00  Eagleville  School Funds 
- Jr Pro 
Soccer 

Officiating at Jr Pro 
Soccer games 

Aubrey Williams $800.00  Eagleville  School Funds 
- Jr Pro 
Soccer 

Officiating at Jr Pro 
Soccer games 

Koltt Bassham $800.00  Eagleville  School Funds 
- Girls + 

Boys 
Basketball 

Summer Basketball 
Camp worker 

 
 
  

Alexandria Bolden $800.00  Eagleville  School Funds 
- Girls + 

Boys 
Basketball 

Summer Basketball 
Camp worker 
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Cate Darnell $800.00  Eagleville  School Funds 
- Girls + 

Boys 
Basketball 

Summer Basketball 
Camp worker 

Hayden 
Edmondson 

$800.00  Eagleville  School Funds 
- Girls + 

Boys 
Basketball 

Summer Basketball 
Camp worker 

Ali Grace Jackson $800.00  Eagleville  School Funds 
- Girls + 

Boys 
Basketball 

Summer Basketball 
Camp worker 

Cason Lamb $800.00  Eagleville  School Funds 
- Girls + 

Boys 
Basketball 

Summer Basketball 
Camp worker 

Jenson Linton $800.00  Eagleville  School Funds 
- Girls + 

Boys 
Basketball 

Summer Basketball 
Camp worker 

Ryley McClaran $800.00  Eagleville  School Funds 
- Girls + 

Boys 
Basketball 

Summer Basketball 
Camp worker 

Eliza McClaran $800.00  Eagleville  School Funds 
- Girls + 

Boys 
Basketball 

Summer Basketball 
Camp worker 

Shelbie 
Mooneyham 

$800.00  Eagleville  School Funds 
- Girls + 

Boys 
Basketball 

Summer Basketball 
Camp worker 

Jackson Nichols $800.00  Eagleville  School Funds 
- Girls + 

Boys 
Basketball 

Summer Basketball 
Camp worker 

Mason Nichols $800.00  Eagleville  School Funds 
- Girls + 

Boys 
Basketball 

Summer Basketball 
Camp worker 

Isabella Sawyer $800.00  Eagleville  School Funds 
- Girls + 

Boys 
Basketball 

Summer Basketball 
Camp worker 
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Bayli Sutter $800.00  Eagleville  School Funds 
- Girls + 

Boys 
Basketball 

Summer Basketball 
Camp worker 

Kylie Vaughn $800.00  Eagleville  School Funds 
- Girls + 

Boys 
Basketball 

Summer Basketball 
Camp worker 

Dorian Berry $2,083.34  Rockvale 
Middle 

School Funds 
- Baseball 

Assistant Baseball 
Coach 

1 Approved previously for an amount $500 or greater    
2 Overtime rate for special events    
3 Anticipate amounts over $500 this school year    
4 Amend prior approval    
5 Less than $500 but part of event total    
6 Must have the approval of the Transportation Department    
7 Classified Employee Coach    
8 Regular Rate - Part time employee  

 
Recommended Motion – to approve the consent agenda as presented. 

 

6.  PUBLIC COMMENT* 

*Public comment requests to address the Board must be provided in writing to the Director of Schools' office no later than 
noon (12:00 p.m.) on the day of the meeting by completing the Public Comment Form. Speakers will have three (3) minutes to 
speak. 

7.  RUTHERFORD PROUD 

JROTC Distinguished Leader Graduates, introductions by Lt. Colonel Russ Rector. 

Blackman High School-Cadence Shofner, Paige Turner, Jackson Sohar, and Odair Villalobos 
Oakland High School-Maria Hernandez and Katelyn Wence 
Rockvale High School-Abigail Willis and Asher Seiling 
Siegel High School-Iriana Tatum and Alyissa Ashby 
Stewarts Creek High School-Morgan Sheldon 
 
8.   GUEST SPEAKERS 

Austin and Claire Maxwell to introduce and award the Mitchell Maxwell Expanded Scholarship 
2023/2024 Recipients: 

Blackman High:  Ian Carrethers 
Central Magnet:  Jaclyn Owens 
Eagleville School:  Cora Alvarez 
Holloway High:  Samara L. Brady 
LaVergne High:  Jamelia Stovall 
Oakland High:  Grant Stevenson 
Riverdale High:  Abilgail McDowell 
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Rockvale High:  Jazion Terrell 
Siegel High:  Gabriel Hamrick 
Smyrna High:  Thomas Jones 
Stewarts Creek High:  Moises Suarez Arevalo 
 
9.  INSTRUCTION (TAB 2) 
 
I. Work Session:  Charter School Review Committee Findings and Recommendations 
 
II. Health and Opioid Prevention and Education (HOPE) Curriculum 
 
The curriculum and instruction department is requesting the use of a supplemental opioid 
prevention curriculum to be used to support our Tennessee Academic Standards. The Health and 
Opioid Prevention (HOPE) curriculum has been vetted by our department and has been deemed 
to be a developmentally and age-appropriate curriculum that includes instruction on the dangers 
of prescription opioid abuse and addiction to other drugs.  
 

Recommended Motion - to approve use of HOPE curriculum in 4 elementary schools 
(Grade 5), 4 middle schools, and all comprehensive high schools.  

 
10.  LEGAL (TAB 3) 
 
Policy Adoption - First Reading of Two Readings 
The policies below are recommended on the first reading.  These policies will be brought at the 
next scheduled board meeting for a second and final reading. 
 
Policy Changes 
 
a. Policy 1.404 – Appeals to and Appearances Before the Board  
Adds language that speakers addressing the Board must be on items on the agenda.  
 
b. Policy 1.901 – Charter School Applications 
Changes date of recommendation and appointment of review team from December to January.  
 
c. Policy 3.202 – Emergency Preparedness Plan 
Adds trainings for substitute teachers.  
 
d. Policy 4.406 – Use of Internet   
Adds language for additional prohibited and illegal activities for employees and students.  
 
e. Policy 5.106 – Application and Employment 
Removes pre-employment physical examination requirement.   
 
f. Policy 5.303 – Personal and Professional Leave 
Updates language for personal leave for certified employees. 
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g. Policy 5.308 – Sabbatical Leave 
Updates language for sabbatical leave for certified and classified employees.  
 
h. Policy 6.3041 – Title IX and Sexual Harassment  
Changes timeline for notice of before beginning investigation and changes timeline for 
completion of investigations. 
 
i. Policy 6.402 – Physical Examinations and Immunizations 
Adds physical examination requirement for clubs that involve physical exertion or athletic 
activity.  
 
j. Policy 6.413 – Prevention and Treatment of Sports Related Concussions  
Adds clarifying language for removal from athletics due to a concussion.  
 
New Policies 
 
k. Policy 2.9002 – Site Selection and Acquisition 
Policy for school site selection and acquisition.   
 
l. Policy 3.2052 – School Resource Officers (SROs) and Nursing Staff Participation in 
Safety Days  
Policy for participation of SROs and nursing staff in safety days annually 
 

Recommended Approval - motion to adopt the above policies on the first of two 
readings as presented. 

 
11.  HUMAN RESOURCES (TAB 4) 
 
  I. Climate Survey of Resilient Schools Grant 
 
Recommended Motion – to approve the MOU between the Tennessee Department of 
Education and Rutherford County Schools to administer the Tennessee School Climate 
Survey as presented. 
 
II. 2023 - 2024 Tenure Recommendation 

The following teacher(s) meet the criteria for tenure in accordance with the tenure law: 

• Holds a valid Tennessee teaching license. 
• Has served Rutherford County Schools for five years (45-months minimum) within a 

seven-year period, the last two in a regular (not interim) position. 
• Has demonstrated an overall performance of “above expectations” or “significantly above 

expectations” on the TEAM evaluation during the last two consecutive years of the five-
year period. 

• Or if held tenure under the previous guidelines, and returned to Rutherford County 
Schools, meets the two-year probationary period and tenure is reactivated. 
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Elementary Schools: 
  

Dana Adkins 4th Grade Teacher Barfield 
Elementary 

Tara Klarer Spectrum Teacher Barfield 
Elementary  

Ashley Sanders 5th Grade Teacher Barfield 
Elementary 

Michele Aprea* Interventionist Buchanan 
Elementary  

Sharron Hawks 3rd Grade ELA Teacher Buchanan 
Elementary 

Sarah Cannington 4th Grade Teacher Blackman 
Elementary 

Brittany Fankhauser 3rd Grade Teacher Blackman 
Elementary 

Christa Gordon Interventionist Blackman 
Elementary  

Sonja Green 1st Grade Teacher Blackman 
Elementary 

Anna Harris ESL Teacher Blackman 
Elementary 

Jordan Pitts 1st Grade Teacher Blackman 
Elementary 

Jennifer Dowell 3rd Grade Teacher Brown's Chapel 
Elementary 

Jaclyn Ellis ESL Teacher Brown's Chapel 
Elementary 

Ryleigh Harbin 2nd Grade Teacher Brown's Chapel 
Elementary 

Darci King 4th Grade Teacher Brown's Chapel 
Elementary 

Kristen Myers Kindergarten Teacher Brown's Chapel 
Elementary 

Julie Wilson ESL Teacher Brown's Chapel 
Elementary 

Katherine Beavers Kindergarten Teacher Cedar Grove 
Elementary  

Stephanie Belcher 4th Grade Teacher Cedar Grove 
Elementary 

Karen Hayes ESL Teacher Cedar Grove 
Elementary 
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Lauren Johnston 1st Grade Teacher Cedar Grove 
Elementary 

Jessica Koehler Kindergarten Teacher Cedar Grove 
Elementary 

Hanna McBroom 3rd Grade Teacher Cedar Grove 
Elementary 

Nicole Petersen Special Education CDC 
Teacher 

Cedar Grove 
Elementary 

Alyssa Pitts Library Media Specialist Cedar Grove 
Elementary 

Leah Sanchez Title I Behavior 
Interventionist 

Cedar Grove 
Elementary  

Angela Barnes* Assistant Principal Christiana 
Elementary 

Sara Cragg 5th Grade Teacher Christiana 
Elementary 

Mackenzie Borton Kindergarten Teacher Christiana 
Elementary 

Rachel Henderson 1st Grade Teacher Christiana 
Elementary  

Samantha Lehew 2nd Grade Teacher Christiana 
Elementary 

Caroline Parker 2nd Grade Teacher Christiana 
Elementary 

Malorie Prince 1st Grade Teacher Christiana 
Elementary 

Alexis Saylors 2nd Grade Teacher Christiana 
Elementary 

Jennifer Thompson School Counselor Christiana 
Elementary 

Jennifer Cummins Kindergarten Teacher David Youree 
Elementary 

Jodi Del Cid ESL Teacher David Youree 
Elementary  

Leticia Downing School Counselor David Youree 
Elementary 

Amber Givens Kindergarten Teacher David Youree 
Elementary 

Chelsea Hearing Interventionist David Youree 
Elementary 
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Jessica Ping Kindergarten Teacher David Youree 
Elementary 

Karessa Cunningham 4th Grade Teacher John Colemon 
Elementary 

Myra Elliott Title I Instructional Coach John Colemon 
Elementary 

Kayla Millians Kindergarten Teacher John Colemon 
Elementary 

Robert Rickert Academic Interventionist John Colemon 
Elementary 

Keara Thiele 2nd Grade Teacher John Colemon 
Elementary 

Alexandria Wilson Instructional Coach John Colemon 
Elementary 

Bethany Croslin 2nd Grade Teacher Kittrell 
Elementary 

Nicole Jordan Kindergarten Teacher Lascassas 
Elementary  

Scarlett Mitchell 4th Grade Teacher Lascassas 
Elementary 

Amy Young 3rd Grade Teacher Lascassas 
Elementary 

Brian Carlson Special education Teacher La Vergne Lake 
Elementary 

Kyna Mayes Special Education Teacher La Vergne Lake 
Elementary 

Amee Mirskov ESL Teacher La Vergne Lake 
Elementary 

Melissa Natter Special Education CDC 
Teacher 

La Vergne Lake 
Elementary 

Ophelia Rodriguez 3rd Grade Teacher La Vergne Lake 
Elementary 

Emily Thompson 2nd Grade Teacher McFadden 
School of 
Excellence 

Lisa Bussell 1st Grade Teacher Plainview 
Elementary 

Katelyn Hand 2nd Grade Teacher Plainview 
Elementary 

Meghan Hill 2nd Grade Teacher Plainview 
Elementary 
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Elizabeth Lyons School Counselor Plainview 
Elementary  

Lori Taylor 1st Grade Teacher Plainview 
Elementary  

Emily Dailey 1st Grade Teacher Rockvale 
Elementary 

Amy Dewey Kindergarten Teacher Rockvale 
Elementary 

Stephanie Kubeck Special Education Teacher Rockvale 
Elementary  

Suzanne Payne Music Teacher Rockvale 
Elementary 

McKenzie Rockwell 4th Grade Teacher Rockvale 
Elementary 

Hannah Vanzandt Music Teacher Rockvale 
Elementary 

Emily Africano* Kindergarten Teacher Rocky Fork 
Elementary 

Nathaniel Loveday Physical Education Teacher Rocky Fork 
Elementary 

Nicole Nightingale ESL Teacher Rocky Fork 
Elementary 

Tracy Porter ESL Teacher Rocky Fork 
Elementary 

Andrea Spicer 4th Grade Teacher Rocky Fork 
Elementary 

Tina Yandall ESL Teacher Rocky Fork 
Elementary 

Tina Brown 1ST Grade Teacher Rock Springs 
Elementary  

Jessica Kleeman Pre-K Teacher Rock Springs 
Elementary 

Lisa Morgan 5th Grade Teacher Rock Springs 
Elementary 

Kelli Reagan 3rd Grade Teacher Rock Springs 
Elementary 

Melissa Ruckart 2nd Grade Teacher Rock Springs 
Elementary 

Hannah Thompson School Counselor Rock Springs 
Elementary 
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Kelly Wooters 4th Grade Teacher Rock Springs 
Elementary  

Amy Fahey Kindergarten Teacher Roy Waldron 
Elementary  

Wendy Holt 1st Grade Teacher Roy Waldron 
Elementary 

Ashley Lavoie Kindergarten Teacher Roy Waldron 
Elementary 

Deborah McClendon Library Media Specialist Roy Waldron 
Elementary  

Sandra Sanabria 2nd Grade Teacher Roy Waldron 
Elementary 

Andrea Stafford 3rd Grade Teacher Roy Waldron 
Elementary 

DeJuana Wilbourn 2nd Grade Teacher Roy Waldron 
Elementary 

Steven Wright* Assistant Principal Roy Waldron 
Elementary  

Jessica Aumack-Qadir ESL Teacher Smyrna 
Elementary 

Raven Fiquett 3rd Grade Teacher Smyrna 
Elementary 

Sydney Holder 2nd Grade Teacher Smyrna 
Elementary 

Andrea Lovvorn 1st Grade Teacher Smyrna 
Elementary 

Ola Studdard ESL Teacher Smyrna 
Elementary 

Gwendolyn Walker RTI Interventionist Smyrna 
Elementary  

Michelle Walker Special Education Teacher Smyrna  
Elementary 

Heather Blackburn Music Teacher Smyrna Primary 

Jessica Farris 3rd Grade Teacher Smyrna Primary 

Laura Listovitch 5th Grade Teacher Smyrna Primary 

Alexandria Fifer 4th Grade Teacher Stewarts Creek 
Elementary 

Chad Hannah 3rd Grade Teacher Stewarts Creek 
Elementary  
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Miranda Hickerson Physical Education Teacher Stewarts Creek 
Elementary 

Andrea Smith 1st Grade Teacher Stewarts Creek 
Elementary 

Laura Thomas Kindergarten Teacher Stewarts Creek 
Elementary 

Kara Beveridge Special Education Teacher Stewartsboro 
Elementary 

Brittany May Behavior Intervention 
Teacher 

Stewartsboro 
Elementary 

Chelsea McInturff 4th Grade Teacher Stewartsboro 
Elementary 

Courtney Miller ESL Teacher Stewartsboro 
Elementary 

Kathryn Neal Kindergarten Teacher Stewartsboro 
Elementary 

Ashlen Powles Special Education 
Interventionist 

Stewartsboro 
Elementary 

Tammy Wheeler Pre-K Teacher Stewartsboro 
Elementary 

Stefanie Edgell 1st Grade Teacher Walter Hill 
Elementary 

Amy Grisham 5th Grade Teacher Walter Hill 
Elementary 

Kaitlyn Leahew 2nd Grade Teacher Walter Hill 
Elementary 

Katherine Morrison PreK CDC Teacher Walter Hill 
Elementary 

Emily Nichols 3rd Grade Teacher Walter Hill 
Elementary 

Michelle Kingston Kindergarten Teacher Wilson 
Elementary 

David Tollett Physical Education Teacher Wilson 
Elementary 

Middle Schools:   

Quentin D. Mastin 7th  Grade Social Studies 
Teacher 

Blackman 
Middle School 

Jennifer Marie Polston 6th  Grade ELA Teacher Blackman 
Middle School 

Kristin Marie Poplar Special Education Teacher Blackman 
Middle School 
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Christy Lynn Rivenbark* 6th  Grade Teacher Blackman 
Middle School 

Wintress Latrece Bennett Special Education Teacher Christiana 
Middle School 

Inez M. Giannola 7th  Grade Math Teacher Christiana 
Middle School 

Sean Austin Kirkpatrick 7th& 8th  Grade Social Studies 
Teacher 

Christiana 
Middle School 

Alexandra Meagen 
Koszalka 

Gifted Teacher Christiana 
Middle School 

Rachel Sapp Lee School Counselor Christiana 
Middle School 

Stephen Bradley Peden Physical Education Teacher Christiana 
Middle School 

Samantha A. Reves 8th  Grade Math Teacher Christiana 
Middle School 

Edward Price Stallard STEM Teacher Christiana 
Middle School 

Marci A. Turner Assistant Principal Christiana 
Middle School 

Daniel Thomas Hawthorne History Teacher Daniel-McKee 
Alternative 

Jeanette Elizabeth Kenyon Librarian/Media Specialist Daniel-McKee 
Alternative 

Ryan Jeffrey Glidden 7th  Grade Social Studies 
Teacher 

LaVergne 
Middle School 

Colleen Michelle Jablonski 6th  Grade Social Studies 
Teacher 

LaVergne 
Middle School 

Melanie Joy Coleman 8th  Grade Math Teacher Oakland Middle 
School 

Katie Dillehay Creasy Math Interventionist Oakland Middle 
School 

Teresa Jan Dougan 6th  Grade Social Studies 
Teacher 

Oakland Middle 
School 

Angela Renee Hughes Assistant Principal Oakland Middle 
School  

Laura Lynne Swan 8th  Grade Math Teacher Oakland Middle 
School 

Brittany Michelle Wilson Special Education Teacher Oakland Middle 
School 
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Aaron Joshua Bronstein School Counselor Rock Springs 
Middle  

Rachel Ann Dufault Spectrum Teacher Rock Springs 
Middle  

Jaysen Narvel Gold 6th  Grade ELA Teacher Rock Springs 
Middle 

Sarah Suzanne Chambers Drama/Theater Teacher Rockvale Middle 

Kyle Thomas Greene Computer Literacy Teacher Rockvale Middle 

Rebecca Lynn Woods 6th  Grade Science Teacher Rockvale Middle 

Emily Kathryn Bird 8th  Grade Math Teacher Rocky Fork 
Middle 

Reginald Raulins Coleman Band Teacher Rocky Fork 
Middle 

Sharon R. Cooley 6th  Grade Social Studies 
Teacher 

Rocky Fork 
Middle 

Charlotte Joann Chambers 7th  Grade Science Teacher Siegel Middle 

Camille Martinique Hester 8th  Grade Math Teacher Siegel Middle 

Howon Lee ESL Teacher Siegel Middle 

Julie Mache Melton 7th  Grade Science Teacher Siegel Middle 

Sweety J. Anand ESL Teacher Smyrna Middle 

Joseph Matthew Brewer Assistant Principal Smyrna Middle 

Caylie Rebecca Craig 7th  & 8th  Grade Science 
Teacher 

Smyrna Middle 

Jennifer Danley Ibrahim 6th  Grade Science & Math 
Teacher 

Smyrna Middle 

Alyssa Mae Porschakin 6th  Grade ELA Teacher Smyrna Middle 

Emily Hall Swafford Band Teacher Smyrna Middle 

Candace D'Shawn Taylor English Teacher Smyrna West 
Alternative 

Heather Dawn Wilson Math Teacher Smyrna West 
Alternative 

Kristin Mullins Burford 7th  Grade ELA Teacher Stewarts Creek 
Middle 

Robin Wiglesworth 
Glascock 

8th  Grade ELA Teacher Stewarts Creek 
Middle  

Brittany Nicole Belch 
Jerrell 

Band Teacher Stewarts Creek 
Middle 
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Jeffrey E. Priest Exploratory Teacher Stewarts Creek 
Middle 

Makenzie Lauren Prince Physical Education Teacher Stewarts Creek 
Middle 

Brent M. Shelton 7th Grade Science Teacher Stewarts Creek 
Middle 

Hanna Mari Spence Special Education Teacher Stewarts Creek 
Middle 

Brenda Michelle Duke Band Teacher Thurman Francis 
Arts 

Brooke Campbell Feris 2nd  Grade Teacher Thurman Francis 
Arts 

Mark J. Gonyea Principal Thurman Francis 
Arts 

Emily Grace Gill School Counselor Thurman Francis 
Arts 

Heather Marie Calvert Math Interventionist Whitworth-
Buchanan 
Middle 

Joshua Caleb Picklesimer 7th  Grade Social Studies 
Teacher 

Whitworth-
Buchanan 
Middle 

High Schools: 
  

Gregory D. Boyce Chemistry Teacher Blackman HS 

Janet Holly. Cunningham English Teacher Blackman HS 

Susan Lynn Drescher* Math Teacher Blackman HS 

Andrew Nolan Feyka English Teacher Blackman HS 

Robert N. Fortel CTE - Computer Repair 
Teacher 

Blackman HS 

Bradley J. Frasier Personal Finance Teacher Blackman HS 

LaTonya Maggaleane Jones Health Science Teacher Blackman HS 

Leslie D. Mertz CTE - Teach as a Profession 
Teacher 

Blackman HS 

Stephen D. Parkhurst CTE - Criminal Justice 
Teacher 

Blackman HS 

Brandi Lee. Parsell Math Teacher Blackman HS 

Marilyn Elizabeth Roberts CTE - Marketing Teacher Blackman HS 
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Amanda Spence Schneider School Counselor Blackman HS 

Melinda Ann Fleischer Math Instruction Specialist CO – Curriculum 
& Instruction 

Kristian Marie Danko ESL Specialist CO - ESL 
Department 

Jody Myers Moore ESL Title III Facilitator CO - ESL 
Department 

Ashley H. Toombs* ESL Data Specialist CO - ESL 
Department 

Ashley Watts Carlson Speech Language Pathologist CO - SPED 
Department 

Madison Elizabeth Clark Speech Language Pathologist CO - SPED 
Department 

Tracy Hulse Harris Speech Language Pathologist CO - SPED 
Department 

Kerri Handley Harrison School Psychologist CO - SPED 
Department 

Kathy A Lindlau* Compliance Liaison CO - SPED 
Department 

Lucy Estes Long Speech Language Pathologist CO - SPED 
Department 

Jevetta Latrice Mitchell* Speech Language Pathologist CO - SPED 
Department 

Rachael Noel Wrye School Psychologist CO - SPED 
Department 

Courtney Linea Brown Gifted Supervisor CO – SPED 
Department 

Jacob Anthony Harper History Teacher Central Magnet 
School 

Laura Lynn Roland English Teacher Central Magnet 
School 

Mahsa Marjorie P. Way-
Kiani 

Music & String Teacher Central Magnet 
School 

John D. McClaran Physical Education Teacher Eagleville School 

Jill Greenfield Ethridge Math Teacher Holloway HS 

Sher Macha Hernandez Graduation Coach Holloway HS 

Haydee De La Martinez Spanish Teacher Holloway HS 

Pamela M. Hammond Math Teacher LaVergne HS 
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Andrea Elaine Morris History Teacher LaVergne HS 

Brooke Nicholson Quadrini Biology Teacher LaVergne HS 

Rebecca G. Benson* Special Education Teacher Oakland HS 

Bridget Anne Carlson English Teacher Oakland HS 

Zoe Isabel Gillespie Math Teacher Oakland HS 

Carol Elizabeth Keener Instructional Coach Oakland HS 

Caitlin Faulk Laliberte CTE - Agriculture Teacher Oakland HS 

Samantha Leigh Morton Spanish Teacher Oakland HS 

Tiffany Lee Smith CTE - Health Science 
Teacher 

Oakland HS 

Lesley Faye Sweeton English Teacher Oakland HS 

Eric Juston Vetetoe Personal Finance Teacher Oakland HS 

Sara Elizabeth Young Physical Science Teacher Oakland HS 

Susan Louise Campbell Math Teacher Riverdale HS 

LeBrian McGill Business/Sociology Teacher Riverdale HS 

Ashley Danielle Coutta CTE - Agriculture Teacher Riverdale HS 

Candice Marie Walls ESL Teacher Riverdale HS 

Tia Marie Arceneaux* English Teacher Rockvale HS 

Ashley Leann Elliott CTE – Agriculture Teacher Rockvale HS 

David Vefingo Matikke II Wellness/Physical Ed. 
Teacher 

Rockvale HS 

James Joseph Nelson Drivers Education Teacher Rockvale HS 

Cody Jacob Patterson English Teacher Rockvale HS 

Gregory E. Rains Special Education Teacher Rockvale HS 

Kirstie Jones Boutwell CTE - Health Science 
Teacher 

Siegel HS 

April Patrice Brown Special Education Teacher Siegel HS 

Emily Staats Gulledge CTE - Business Teacher Siegel HS 

Gregory Scott Myers CTE - Aviation Teacher Siegel HS 

Paul T. Roland Physics Teacher Siegel HS 

Ann Smythe Winn* Gifted Teacher Siegel HS 
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Jennifer L. Brittain CTE - Criminal Justice 
Teacher 

Smyrna HS 

Christina Neramith 
Fongnaly 

ESL Teacher Smyrna HS 

Caroline Renee Huff* CTE - Business Teacher Smyrna HS 

Raymond Anthony Minardi French Teacher Smyrna HS 

Ann Britton Norton CTE - Fashion Design 
Teacher 

Smyrna HS 

Deborah Nichole Bellenfant English Teacher Stewarts Creek 
HS 

Casey Ray Lawrence Assistant Principal Stewarts Creek 
HS 

William Tucker Webb Art Teacher Stewarts Creek 
HS 

Christina L Williams CTE - Auto/Collision 
Teacher 

Stewarts Creek 
HS 

*Reinstating tenure 
 

Recommended Motion – to approve the recommendation of the Director of Schools to 
award tenure to the teachers who meet the criteria for 2023-2024 as presented. 

 
12.  ENGINEERING AND CONSTRUCTION (TAB 5) 

I. Batey Farm Property and the City of Murfreesboro Revised Transportation Plan:  

RCS and the City of Murfreesboro currently have a development agreement for sewer service to 
property outside the city limits. This agreement has additional language not typically included in 
this type of agreement, they made very specific request for roadway improvements and other 
items. Staff has developed plans and has approval for the Rutherford County Engineering 
Department that we meet the agreement and the traffic impact study for short term development. 
There are several recommendations for now that the current development traffic requires and for 
the future as additional development takes place. Staff has met with the city, and they are 
wanting to amend the agreement. We will be providing information so the Board will understand 
what is taking place and staff can move the request forward to Health and Education, as we 
believe this is outside of our ability to negotiate. 

City staff intends to brief our City Council at the April 11, 2024, workshop regarding this issue 
and have a proposal for engineering services to proceed with design improvements at the 
Blackman Rd., Burnt Knob Rd., and Manson Pike intersection. 

II. Batey Property additional grading requirements: The Engineering and Construction 
department is requesting to increase the contract for Phase I for the grading portion of the 
project. There has been additional work required to obtain subgrade due to unforeseen 
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nonstructural materials and subsurface geographic features. The request is to increase the budget 
for Phase 1 by $1,000,000.00.  Phase 1 funds are included in the overall project budget and 
additional funds are not required. 

Recommended Motion - to approve the increase for Phase 1 grading for $1,000,000.00 
as presented. 

 
13.  FINANCIAL MATTERS  
 
I. Presentations by Brian Runion, Chief Finance Officer  
Initial Fund 143 presentation  
Initial Fund 177 presentation  
Initial Fund 141 presentation  
 
Final approval of these Funds will be May 9, 2024. 
 
II. Board recognition of the Rockvale Baseball - Softball Rocket Boosters, Inc. as an RCS 
School Support Organization (SSO) 
 
Per RCS Board Policy 2.404, only a group or organization that has entered into a written 
cooperative agreement with the board may use the name, mascot, or logo of a school or the 
school district to solicit or raise money, materials, property, securities, services, or other things 
of value. Rockvale High School has provided all information requested from the board’s written 
cooperative agreement and can be recognized as an RCS SSO. It is noted that this SSO has NOT 
applied and to receive an IRS determination letter to be recognized as a 501(c)3 non-profit entity 
that is in compliant with the BOE written cooperative agreement. The IRS letter allows the SSO 
to open and operate out of a checking account that is separate from Rockvale High School 
student activity funds. Until the determination letter is applied for and received, the booster club 
will utilize the Rockvale High student activity funds for all its financial activities and be subject 
to the BOE financial policies and procedures. 
 

Recommended Motion -to approve Rockvale Baseball - Softball Rocket Boosters 
Boosters Inc. as an RCS School Support Organization (SSO) 

 
14.  TRANSPORTATION (TAB 6) 
 
I. Upgrade Bus GPS to Samsara GPS at a cost of $117,192.00 for installation and hardware. 
 
Reoccurring licensing of $63,611.00 beginning the second year. Funding is currently available. 
Samsara GPS is compatible with our current Edulog Routing System. 
 

Recommend Motion - to approve purchase of the Samsara GPS from the Tennessee 
State Bid in the amount of $117,192.00 for installation and hardware. Plus, reoccurring 
licensing of $63,611.00 beginning the second year as presented. 
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II. Due to the increased number of bus routes needed to transport students in our growing 
district, logistical challenges in filling all routes, and lack of funding for transportation in TISA, 
RCS is interested in establishing parent responsibility zone (PRZ) of 1 mile similar to other 
Tennessee districts.  The Parent Responsibility Zone would not be used for Title I schools. 
 
Title I Schools: 
Cedar Grove Elementary 
David Youree Elementary 
John Colemon Elementary 
Kittrell Elementary 
LaVergne High 
LaVergne Lake Elementary 
LaVergne Middle 
Roy Waldron School 
Smyrna Elementary 
Smyrna Middle 
Smyrna Primary 
Whitworth-Buchanan Middle 
 

Recommended motion - to approve parent responsibility zone for transportation for the 
24-25 SY as presented. 

 
15.  INSURANCE 
 
16.  FINANCIAL REPORT 
 
17.  DIRECTOR’S UPDATE 
 
18.  TENNESSEE LEGISLATIVE NETWORK (TLN) UPDATE 
 
19.  FEDERAL RELATIONS NETWORK (FRN) UPDATE 
 
20.  GENERAL DISCUSSION 
 
21.  ADJOURNMENT 
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RUTHERFORD COUNTY SCHOOL SYSTEM 
2240 Southpark Drive 

Murfreesboro, TN  37128 
 

MINUTES OF APRIL 4, 2024 
 
 

Board Members Present  
Shelia Bratton, Board Chair  
Claire Maxwell, Vice-Chair  
Caleb Tidwell 
Coy Young 
Frances Rosales 
Katie Darby  
Tammy Sharp 
Dr. James Sullivan, Director of Schools 
 
 
1.  CALL TO ORDER 
 
The Board Chair called the meeting to order at 5:30 P.M. 
 
2.  PLEDGE OF ALLEGIANCE  
 
Board Work Session:  led by Mr. Butch Vaughn.   
 
Board Meeting:  led by the Future Farmers of America (FFA) students at Oakland High School. 
 
Ms. Gina Stewart, Agricultural Teacher at OHS, spoke about the growing agricultural program at 
OHS and the success of all students.  She stated that Oakland High School currently has 429 FFA 
members.  She recognized the following students that excelled as state winners at the FFA State 
Convention over spring break: Lily Amstutz, Kyra Kleparek, Anna Grace Wells, Emma Goff, 
Julian Floyd, Madelyn Meadors, Abby DeBerry and Annabelle Alexis. 
 
3.  MOMENT OF SILENCE    
 
A Moment of Silence was observed for Mr. Horrace Young, Mr. Coy Young’s father, who passed 
away recently.   
 
4.  APPROVAL OF AGENDA 
 
Motion made by Mrs. Rosales and seconded by Mrs. Maxwell, to approve the agenda as 
presented. 
 
Vote: All yes 
Motion passes.  
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5.  RENEWAL-EXTENSION OF DIRECTOR’S CONTRACT (TAB 1) 
 
Mrs. Bratton stated that on March 19th she announced that the Board would begin contract 
negotiations for a renewal extension of Dr. Sullivan’s contract. 
 
Mrs. Rosales made a motion and seconded by Mrs. Maxwell, to approve the contract as 
presented.  Mrs. Bratton clarified Mrs. Rosales’ motion and opened the floor for discussion.  
 
Mrs. Darby asked about the (contract) timeframe of the previous Director of Schools.  Mr. 
Young responded that an agreement was made for a 2-year contract extension.    
 
Mrs. Darby asked why the previous Director of Schools was replaced.  Mr. Reed responded 
that issues were raised by Board Members that emerged after contract renewal.  It was then 
decided to amend the contract and terminate the contract a year early.  
 
Mrs. Rosales called out Point of Order and Mrs. Bratton overruled.  
 
Mrs. Darby indicated things change and there are no guarantees.  A good contract is a give 
and take--a compromise.  She said the Board was asked to submit changes they would like 
to see to in the contract and no changes were made.  Mrs. Bratton stated that submitted 
changes made by board members were taken into consideration.  
 
Mrs. Maxwell said that it matters whose name is on the contract.  She is ready to reward him 
because of the great job he’s done for our district and because it has Jimmy Sullivan’s name 
on the contract and not someone else’s.  There are no guarantees, but Dr. Sullivan deserves 
the contract extension.  
 
Ms. Sharp shared in her agreement with Mrs. Darby.  She stated that we need to do our due 
diligence and we are setting a precedent of giving an extension on a contract before having 
the yearly performance review, which is not due until June. 
 
Mr. Tidwell questioned the section in the contract (14. Termination, E.) titled Unilateral 
termination by the Board.  He is not in agreement with the language of he/she receiving 
continuous pay upon termination and throughout the duration of the contract.  He does not 
support the timing of this extension right before elections or the addition of the grievance 
language.  He is requesting a 90-day (3 month) severance instead.  
 
Mrs. Rosales discussed Dr. Sullivan’s performance evaluation from last year.  She made 
mention that he scored the highest in the administrative survey portion of the evaluation.  
She stated that all the principals in the audience were at the meeting to show their support 
to Dr. Sullivan and the extension of his contract.  Mrs. Rosales read multiple excerpts from 
feedback Dr. Sullivan received from the administrative leadership staff.   
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Mr. Young added clarification that all is being asked to do is add two additional years to the 
contract; it does not change the original contract.  He added that we are trying to recruit 
someone that will be with RCS long term and avoid turn over.  
 
Mr. Tidwell made a motion and seconded by Ms. Sharp, to amend Unilateral Termination 
by the Board, change pay out to ninety days (90) days.  
 
Roll Call Vote: 
 
Mr. Tidwell – Yes 
Mrs. Darby – Yes 
Mrs. Maxwell – No 
Ms. Sharp – Yes 
Mrs. Rosales – No 
Mr. Young - No 
Mrs. Bratton – No 
 
Vote: Majority 
Motion fails.  
 
Mrs. Rosales made a motion and seconded by Mrs. Maxwell, to approve the contract as 
presented.   
 
Roll Call Vote: 
 
Mr. Young – Yes 
Mr. Tidwell – No 
Mrs. Darby – No 
Mrs. Maxwell – Yes 
Ms. Sharp – No 
Mrs. Rosales – Yes 
Mrs. Bratton – Yes 
 
Vote: Majority 
Motion passes.  
 
6.  APPROVAL OF CONSENT AGENDA (TAB 2) 
 

A. Minutes: March 20, 2024, Board Meeting Minutes 
B. Bids: 

Bid #3730 – Photography 
Request to Purchase a Trailer 
 

C. Nepotism: 
Kimberly Malcolm - School Counselor – Whitworth-Buchanan Middle School 
Madison Johnson – Teacher – Smyrna High School 
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Aaron Hutchinson – Teacher – Rockvale High School 
Amy McCann – School Counselor – Lascassas Elementary School 
Bryan Smotherman – Inclusion EA – Oakland Middle School 
 

D. Community Use of Facilities 

FACILITIES USE  
April 4, 2024 

  
Fees   

 
Lascassas Elementary   Murfreesboro Baseball Association, practice, 

sports field, 3/18/24 – 5/28/24, $18 per hour 
 
LaVergne High   Ethiopian Community Association in 

Nashville, soccer, stadium/track, 4/21/24, 
$100 per hour 

 
Oakland High   MidTN Bball Showcase, basketball events, 

gym, 3/24/24 – 8/11/24, $290 per day 
 
Oakland High   Tennessee Titans, football camp, 

stadium/track, 6/20/24, $115 per hour 
 
Rockvale Elementary Fourth Watch Church, service, cafeteria, 

11/12/23 – 5/12/24, $18 per hour, **retro 
review 

 
Siegel Middle   Murfreesboro Little League – Diamondbacks, 

practice, softball field, 4/2/24 – 6/25/24, $18 
per hour 

 
Smyrna Elementary Stewarts Creek Youth Football and Cheer 

Association, basketball training, gym, 4/1/24 – 
5/9/24, $18 per hour 

 
Smyrna High   Middle Tennessee Student Athlete (Flight), 

basketball practice, gym, 4/3/24 – 6/27/24, 
$18 per hour 

 
Stewartsboro Elementary   Smyrna Jr. Basketball League, practice, gym, 

3/20/24 – 5/23/24, $18 per hour 
 
 
 

No Fees 
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Christiana Middle   Christiana Baseball & Softball Association, 
practice/games, softball field, 3/1/24 – 8/1/24, 
*no fees 

 
Eagleville Eagleville/Rockvale Ministeral Assoc., sunrise 

service, track, 3/31/24, *no fees, **retro 
review 

 
Eagleville Eagleville/Rockvale Ministeral Assoc., senior 

baccalaureate service, auditorium, 5/8/24, *no 
fees 

 
 
Note: Facility use prior to 4/4/24 has been granted pending Board action.  A certificate of insurance 
with $2,000,000.00 limits ($1,000,000.00 if approved) is required by each user.  Each group must 
forward any renewals of insurance to the Board on time; otherwise, approval is terminated at the end 
of the policy period.  All approvals are for no more than a 1-year period.  
 

E. School Salary Supplements and Contract Payments: 

Name-Certified NTE 
Amt. 

School Funded By Description 

Barry Eddings $1,500.00  Blackman 
High 

School Funds - 
Baseball 

Assistant Baseball Coach 

Gregory Jones $1,500.00  Blackman 
High 

School Funds - 
Baseball 

Assistant Baseball Coach 

Nick Carozza $2,083.00  Blackman 
Middle 

School Funds - 
Track 

Assistant Track Coach 

Orville McGee $800.00  Blackman 
Middle 

School Funds - 
Track 

Assistant Track Coach 

Emily Marshall 
*1 

$200.00  Eagleville School Funds - 
Athletics 

Driving / Chaperoning Pep 
Bus 

Jess Messick $3,450.00  Oakland 
High 

Oakland High 
Baseball Boosters 

Assistant Baseball Coach 

Brandon Nolen $500.00  Oakland 
High 

Oakland High 
Baseball Boosters 

Assistant Baseball Coach 

Derry Wells *6 $1,500.00  Oakland 
High 

School Funds - 
Girls Basketball 

Bus Driver for Girls 
Basketball 
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Mitzi Wilson $500.00  Oakland 
High 

School Funds - 
Basketball 

District  + Regional 
Basketball Tournament 
Director 

Kevin Wright $1,500.00  Oakland 
High 

Oakland High 
Baseball Boosters 

Announcer for Baseball 
games 

Mikel Newman $3,500.00  Rockvale 
Middle 

School Funds - 
Girls Basketball 

Basketball Camp Instructor  
(June 10-12, 2024) 

Torey Patterson 
*5 

$200.00  Rockvale 
Middle 

School Funds - 
Girls Basketball 

Basketball Camp Instructor  
(June 10-12, 2024) 

LaDarrius Verge 
*5 

$200.00  Rockvale 
Middle 

School Funds - 
Girls Basketball 

Basketball Camp Instructor  
(June 10-12, 2024) 

Preston Scott $1,200.00  Rocky 
Fork 
Middle 

 Outside Group / 
Use of Facilities 

Gym Supervision for Athens 
Volleyball 

Shannon Cron $1,500.00  Stewarts 
Creek 
Middle 

School Funds - 
General Fund, 
Clubs, + Sports 

Operating / Managing 
Concession Inventory for 
General Fund,  Clubs, + 
Sports 

Allison Glapa $1,500.00  Stewarts 
Creek 
Middle 

School Funds - 
General Fund, 
Clubs, + Sports 

Operating / Managing 
Concession Inventory for 
General Fund,  Clubs, + 
Sports 

Andrew Frye $1,200.00  Thurman 
Francis 

School Funds - 
Drama 

Co-Director of Drama 
Performance 

Dulcie Heim $1,200.00  Thurman 
Francis 

School Funds - 
Drama 

Co-Director of Drama 
Performance 

Name-Non-
Faculty 

NTE 
Amt. 

School Funded By Description 

Lawrence Eke $1,500.00  Blackman 
High 

School Funds - 
Baseball 

Announcer for Baseball 
games 

Camron Roberts $1,000.00  Blackman 
High 

School Funds - 
Baseball 

Assistant Baseball Coach 

Jonathan Yancy $1,500.00  Blackman 
Middle 

School Funds - 
Track 

Assistant Track Coach 
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Colby Howland $3,450.00  Oakland 
High 

Oakland High 
Baseball Boosters 

Assistant Baseball Coach 

Brandon Utley 
*7 

$2,800.00  Oakland 
High 

Oakland High 
Baseball Boosters 

JV Baseball Coach 

Rakel Hankins $1,000.00  Rockvale 
High 

School Funds - 
Volleyball 

Assistant Volleyball Coach 

Gerald Griffin $200.00  Rockvale 
Middle  

School Funds - 
Girls Basketball 

Basketball Camp Instructor  
(June 10-12, 2024) 

Gerald Griffin $750.00  Rockvale 
Middle  

School Funds - 
Track 

Assistant Track Coach 

Name-
Classified 

NTE 
Amt. 

School Funded By Description 

Michael Forrest Hourly Oakland 
Middle 

 Outside Group / 
Use of Facilities 

Site supervision for Top 
Notch Basketball 

Amanda 
Richardson 

Hourly Smyrna 
Elementar
y 

 Outside Group / 
Use of Facilities 

Custodian for the Stewarts 
Creek Youth Football and 
Cheerleading Association 

1 Approved previously for an amount $500 or greater    
2 Overtime rate for special events    
3 Anticipate amounts over $500 this school year    
4 Amend prior approval    
5 Less than $500 but part of event total    
6 Must have the approval of the Transportation Department    
7 Classified Employee Coach    
8 Regular Rate - Part time employee  
 
 

F. Non-Faculty Volunteer Coaches: 

According to the Tennessee Secondary School Athletic Association (TSSAA) guidelines, Board 
of Education approval is required to allow non-faculty volunteer coaches to participate in the 
school athletic programs. 

NAME  SCHOOL  SPORT  

Griffin, Gerald  Rockvale Middle  Girls Basketball 

 

Motion made by Ms. Sharp and seconded by Mr. Tidwell, to approve the consent agenda as 
presented. 
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Vote: All yes 
Motion passes.  
 
7.  PUBLIC COMMENT* 
 
Kevin Lawhorn – No show 
 
Robert Brooks – Parent of student in RCS and opposes the approval of policy 1.404- Appeals 
to and Appearances Before the Board. 
 
Sara Schmidt – New resident in the city of LaVergne and expressed her concerns with the 
approval of the passing of policy 1.404- Appeals to and Appearances Before the Board.   
 
*Public comment requests to address the Board must be provided in writing to the Director of Schools' office no later than noon 
(12:00 p.m.) on the day of the meeting by completing the Public Comment Form. Speakers will have three (3) minutes to speak. 
 
8.  RUTHERFORD PROUD 
 
Whitworth-Buchanan Middle School has been named a 2024 Blue Ribbon Schools of Excellence 
Lighthouse School.  Principal April Sneed will provide a presentation explaining the award 
designation and process the school completed to earn this designation. 
 
Principal April Sneed thanked all of her staff and explained the Blue Ribbon assessment 
process, which entails a comprehensive review of nine performance areas.   
 
Assistant Principal Chris Butner and Ms. Laura Davis, Instructional Coach, elaborated in 
depth on the data gathered and feedback received to achieve the award.  
 
Mr. Tidwell thanked Ms. Sneed for her leadership and praised her for setting the standard.  
 
9.  GUEST SPEAKERS 
 
Board Work Session:  Jeff McCann updated the Board on the Novus SMART Academy. 
 
10.  LEGAL (TAB 3) 
 

I. Out of County Transfer Student (1) 
 

The Board has been requested to admit a transfer student from another school system under 
discipline. The student was remanded to alternative school for possession of an infused gummy 
(edible). 
 
According to Policy 6.318, the Board may deny admissions of any student (except those in state 
custody) when a student transfers from another school system while under suspension or 
expulsion. 
 
Director of Schools’ Recommendation: Admit and place into alternative school. 
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Motion made by Mrs. Maxwell and seconded by Mr. Tidwell, to admit the admission of this 
Out of County Transfer Student as presented. 
 
Vote: All yes 
Motion passes.  
 

II. Central Magnet HVAC Problems.  
 
Central Magnet has experienced multiple problems with the HVAC renovations that have been 
done over the last several years.  The system that was installed is not functioning as was requested.  
The cost to repair the system will be significant.  There may be legal recourse against the engineer, 
contractor, and manufacturer who worked on this system. 
 
Ms. Sharp asked if there is going to be a limit on how much attorney fees get spent on 
resolving this issue?  Mr.  Reed responded that until a suit is filed, it is undetermined.  Once 
additional information has been determined, the Board can be briefed during an Executive 
Session.  Mr. Reed can provide a summary in a few months.   
 
Mr. Young inquired on an estimate to make the HVAC system operational. Mr. Lee 
indicated that they are continuously having problems with system.  He said they are 
recommending adding a fresh air system, which will equate to 3-4 million, a supplement to 
what has already been installed.   
 
Motion made by Mr. Tidwell and seconded by Mrs. Rosales, to authorize Board Attorney 
Jeff Reed to bring legal action against the companies involved with the HVAC system and to 
seek appropriate remedies. 
 
Vote: All yes 
Motion passes.  
 
11.  FINANCIAL MATTERS (TAB 4) 
 

I. Wilson Bank and Trust Contractual Agreement 
 
Wilson Bank and Trust contract is an agreement between Riverdale High School, RHS 
Quarterback Booster Club and Wilson Bank and Trust for a donation of $150,000 distributed over 
a ten (10) year period. 
 
Motion made by Mrs. Maxwell and seconded by Mr. Tidwell, to approve a contractual 
agreement of a donation from Wilson Bank and Trust to Riverdale High and RHS 
Quarterback Booster Club as presented. 
 
Vote: All yes 
Motion passes.  
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II. Certified and Classified 2.5% COLA salary schedule adjustment for 2024-2025 SY. 
 
Prior to voting, Mrs. Bratton and Mr. Young both disclosed they have relatives that are 
employed by RCS, but are voting for what is best for the district as a whole.  
 
Motion made by Mrs. Rosales and seconded by Mr. Tidwell, to approve the Certified and 
Classified 2.5% COLA salary schedule for 2024-2025 SY as presented. 
 
Vote: All yes 
Motion passes.  
 

III. COSSBA convention runs around $16,600.  The Board did not attend COSSBA this 
2023-2024 school year.  Mrs. Darby would like to discuss the opportunities of attending 
a few programs in place of COSSBA. 
 

A. Newcomers School - Charlotte, NC, 04/22-04/23 
Price per person is approximately - $650 
 

B. Polaris Career Center - Middleburg Heights, OH, 05/14 - 05/15 
Price per person is approximately - $500 

 
Mrs. Bratton suggested that a CTE and ESL Coordinator attend these trainings as these 
pertain to their jobs. 
 
Mrs. Rosales stated that if Board members are interested in attending this type of 
convention, the Board members should pay for the trainings themselves.  
 
Ms. Sharp stated that Dr. Sullivan should also attend the training and paying for a training 
is part of “continuing education”. 
 
Motion made by Mrs. Darby and seconded by Ms. Sharp, to approve any combination of the 
above programs as presented, but not limited to approximate cost. 
 
Roll Call Vote: 
 
Mrs. Darby – Yes 
Mrs. Maxwell – No 
Ms. Sharp – Yes 
Mrs. Rosales – No 
Mr. Young – No 
Mr. Tidwell – Yes 
Mrs. Bratton – No 
 
Vote: Majority 
Motion Fails.  
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12.  NAMING OF NEW SCHOOLS 
 
New Name:  Simon Springs Community School (formerly Roy Waldron Annex) 
Mascot:  Fox 
Colors:  Metallic Silver and Burnt Orange 
 
Motion made by Ms. Sharp and seconded by Mrs. Maxwell, to approve the naming of the 
former Roy Waldron Annex to Simon Springs Community School, Fox mascot, and colors 
as presented. 
 
Vote: All yes 
Motion passes.  
 
New Name:  Westbrooks-Woods Academy (formerly Church St. Property) 
Mascot:  Admirals 
Colors:  M.T.S.U. Blue and White 
 
Motion made by Mrs. Maxwell and seconded by Mrs. Rosales, to approve the naming of the 
former Church Street property to Westbrooks-Woods Academy, Admirals mascot, and 
colors as presented. 
 
Vote: All yes 
Motion passes.  
 
New Name:  Poplar Hill Elementary School (formerly Batey Property) 
Mascot:  Coyotes 
Colors:  Hunter Green RGB#1F4122, White, Metallic Gold accent color 
 
Motion made by Mrs. Darby and seconded by Ms. Sharp, to approve the naming of the 
former Batey property to Poplar Hill Elementary School, Coyote mascot, and colors as 
presented. 
 
Vote: All yes 
Motion passes.  
 
13.  INSURANCE 
 
Nothing new to report 
 
14.  FINANCIAL REPORT 
 
Dr. Sullivan presented a detailed financial report at Tuesday’s Board Work Session.  He 
added that enough “stop the bleed kits” have been purchased to put one in each classroom 
by August.   
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15. DIRECTOR’S UPDATE

Dr.  Sullivan reported: 

We are working with Commissioner Craig Harris and the Opioid Abatement Board at 
exploring changing our current curriculum to the Health and Opioid Prevention and 
Education Curriculum (HOPE).  Jenna Stitzel, Director of Coordinated School Health, 
presented the HOPE to the Opioid Abatement Board yesterday.  Dr. Sullivan will have a full 
copy of the curriculum for the Board Meeting scheduled on April 18th.  

We have had questions regarding reconsiderations on library materials, specifically Policy 
4.043.  Dr. Sullivan continues to have discussions on looking at different avenues when 
reviewing books.  

16. TENNESSEE LEGISLATIVE NETWORK (TLN) UPDATE

Mrs. Rosales shared the exciting news that the safety training bill (HB 2464/SB 2652) for 
substitute teachers passed unanimously.  Additionally, HB 1698 also passed ,which deals with 
suspending a juvenile’s driving privilege for one year when found to have made a threat to 
commit mass violence.   

17. FEDERAL RELATIONS NETWORK (FRN) UPDATE

Nothing new to report. 

18. GENERAL DISCUSSION

Ms. Sharp added that bill HB 1698 also turns the offense into a felony now.  The bill was 
written to have zero financial impact on parents, so with students not receiving their driver’s 
licenses our hope is to deter students from making poor social media choices. 

Ms. Sharp reminded everyone that Jazz Fest needs volunteers and donations.  The event is 
being held on April 26th & 27th.  You may sign up to volunteer or donate at borojazzfest.com. 

Mr. Tidwell gave a shout out to Amazing Shake winner, Rocky Fork Elementary Student, 
Maria Alvarado.  It is a global competition and she came in 46th place.  

Mrs. Maxwell was excited to share that she is attending the Structured Prom 
tomorrow.   The theme is Taylor Swift and it is being held at the Smyrna Town Center 
from 10:00 A.M-1 P.M. 

Mr. Coy Young publicly apologized to Mrs. Sara Schmidt (Public Comment Speaker) for 
not returning her email.  He will be reaching out to her.    

Dr. Sullivan stated that “Every Kid is a Hero Day” is April 10th at Stewarts Creek High 
School.  This date is moved to Friday, April 12th due to rain earlier this week. 
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Mrs. Darby wished Ms. Tammy Sharp a Happy Birthday today. 
 
19.  ADJOURNMENT  
 
Motion made by Mrs. Darby and seconded by Mrs. Maxwell, to adjourn the meeting at 7:08 P.M.  
 
 
 
Approval of Agenda Minutes 
 
 
 
 
____________________________________  ______________ 
Shelia Bratton, RCS BOE Chairman    Date 
 
 
____________________________________  ______________ 
Dr. James Sullivan, RCS Director of Schools  Date 
 



Rutherford County Board of Education  
2240 Southpark Drive  

Murfreesboro, TN 37128  
  

Policy Committee Meeting   
March 18, 2024 

  
Board Members Present     Committee Members Present  
Shelia Bratton, Chair      Dr. Kay Martin  
Claire Maxwell, Vice Chair     Dr. Mark Gullion   
Coy Young       Larry Creasy           
Tammy Sharp       Ellaina Taylor    
Frances Rosales       Monica Carr 
Katie Darby       Jason Scales 
Caleb Tidwell       Joe Hardman 
Dr. James Sullivan, Director of Schools   
 
  
Others Present  
Monika Ridley   
Jeff Reed  
Stacy Wallace 
  
  

The Board Chairman, Ms. Bratton, called the meeting to order at 5:00 p.m. All stood and recited 
the Pledge of Allegiance followed by a moment of silence.  Ms. Bratton turned the meeting over to Ms. 
Ridley who moved for approval of the agenda, which was seconded by Dr. Sullivan.  There were no 
speakers for public comment.  
  
 Policy Changes  
 

The policy meeting began with a review of Policy 1.404 - Appeals to and Appearances Before 
the Board.  Adds language that speakers addressing the Board must be on items on the agenda. 

 
Discussion held:   
Ms. Ridley read what Tennessee law states regarding speakers at a meeting.  Ms. Bratton stated that she 
submitted the policy changes and that the law states speakers must address items that are on the 
agenda.  She read a list of which districts have already added this to their policy. 
 
Mr. Tidwell indicated he would not support the policy because he doesn’t feel they should be restricting 
public comments and if someone wants to address the Board then they should be able to.  
 
Ms. Maxwell indicated that city council has this policy, and it keeps things going so the meeting doesn’t 
get derailed.  If someone has something they want to discuss then they can bring it to the Board 
members to add to the agenda. 
 
Ms. Darby mentioned that they don’t have an issue with people coming to speak and this looks poorly 
for the District and the Board.   



 
Ms. Sharp stated that we would be foolish to restrict someone that comes to speak to the Board. 
 
Motion was made by Ms. Maxwell and seconded by Mr. Young, to approve Policy 1.404 as presented. 
 
Vote: Yes – 12; No – 3  
 
Roll Call 
 
Joe Hardman  Yes   Katie Darby  No 
Jason Scales  Yes   Frances Rosales  Yes 
Monica Carr  Yes                                     Tammy Sharp  No 
Ellaina Taylor  Yes   Coy Young  Yes 
Larry Creasy  Yes   Claire Maxwell  Yes 
Dr. Mark Gullion Yes   Shelia Bratton  Yes 
Dr. Kay Martin  Yes   Dr. James Sullivan Yes 
Caleb Tidwell   No 
 
 

The policy committee reviewed Policy 1.901  - Charter School Applications.  Changes date of 
recommendation and appointment of review team. 

 
Discussion held:   
Dr. Sullivan mentioned that he requested the change to this policy.  The language previously stated 
December to follow the way the law used to be but that has changed.   
 
Motion was made by  Mr. Tidwell and seconded by Ms. Maxwell to approve Policy 1.901 as presented. 
 
Vote: Yes 

 
 
The policy committee reviewed Policy 2.805 – Purchasing. Adds language regarding entering 

into agreements with real estate licensees. 
 

Discussion held:   
Dr. Sullivan mentioned this one was discussed at the retreat about adding language to it so he suggested 
to postpone this to the next meeting. 
 
Motion was made by Ms. Darby and seconded by Mr. Tidwell, to postpone Policy 2.805 to the next 
meeting. 
 
Vote: Postpone to next meeting.  
 
 

The policy committee reviewed Policy 3.202 – Emergency Preparedness Plan. Adds training for 
substitute teachers. 

 
Discussion held:   



Dr. Sullivan informed the Board that there are two trainings they are working on, one is for all the 
substitutes and new substitutes and the second is a training for the current substitutes. 
 
Motion was made by  Ms. Rosales and seconded by Ms. Maxwell to approve Policy 3.202 as presented. 
  
Vote: Yes 
 
 

The policy committee reviewed Policy 4.403 – Library Material. Adds parents the ability to op-
in for a mature reading list for their student.  Adds the option to have removed material be available to 
students who have parent permission. 

 
Discussion held:   
Ms. Ridley read what the changes would be.  She indicated that the parent permission would be in 
Skyward and that parents could complete it during the enrollment and verification stages. 
 
Ms. Rosales indicated that she proposed these changes due to if a book doesn’t meet the requirement 
under the obscene law, that the parents should be able to determine if the book is acceptable for their 
child. 
 
Ms. Darby asked why the parent would need to opt in for a book that is already available. Discussion 
was held on the specifics of when and why a parent would opt-in.  
 
Mr. Tidwell mentioned that this is actually from Wilson County’s policy, so he proceeded to explain how 
the process plays out.  The only books this applies to are the books brought to the Committee, not the 
books that have been removed.  When they are recommended, they take the books off the shelves and 
put them behind the counters, so they are not accessible. There is a list of the books and what the 
qualifiers are.  To have access to the books then that is where this policy comes in.  Mr. Tidwell 
suggested that if we do proceed with these policy changes that language should be added as to what 
constitutes a book getting on the mature reading list and there should also be a list of these books. 
 
Dr. Sullivan mentioned that another change to this policy should be to page 3, between lines 16 and 17 
to add the law referenced. 
 
Motion was made by Ms. Sharp and seconded by Ms. Darby to postpone Policy 4.403 to review the 
Wilson County policy. 
 
Vote: Postpone to next meeting.  
 
  

The policy committee reviewed Policy 4.406 – Use of Internet. Adds language for additional 
prohibited and illegal activities for employees and students. 

   
Discussion held:   
Ms. Ridley mentioned that this was requested by our Technology Department to add language regarding 
bypassing or attempting to bypass any security mechanism or network filters, accessing, offensive 
messages or pictures and this would be for both staff and students.  This would also fix the title of the 



Chief Academic Officer and change vendor contracts to pre-kindergarten which currently starts with 
kindergarten.  
 
Motion was made by Mr. Tidwell and seconded by Ms. Maxwell, to approve Policy 4.406 as presented. 

  
Vote: Yes 
 
  

The policy committee reviewed Policy 5.106  – Application and Employment. Removes pre-
employment physical examination requirement.  

   
Discussion held:   
Ms. Ridley indicated that currently the district has a requirement that employees will present a 
certificate from a healthcare provider showing that they are in good health and don’t have any 
contagious or communicable diseases.  This is no longer required under the law; however, school 
districts can ask employees to show a certificate but it’s not a requirement of pre-employment.  This is a 
change that may help get more employees and speed up the process. Ms. Ridley also added under 
Employment that the district can ask for a certificate when so required by the Board. 
 
Motion was made by Ms. Maxwell and seconded by Mr. Creasy, to approve Policy 5.106 as presented. 
 
Vote: Yes 
 
 

The policy committee reviewed Policy 5.303 – Personal and Professional Leave. Updates 
language for personal leave for certified employees. 

 
Discussion held:   
Ms. Ridley indicated that this comes from the MOU with REA and it changes that all certified personal 
shall be able to retain up to five personal days.  Any personal leave days beyond the five shall be 
credited as sick leave.  This aligns with the MOU and is allowed under state law. 
   
Dr. Sullivan mentioned that all certified personnel get 2 personal days a year and if they do not use 
them, they can roll them over up to five. 
 
Motion was made by Ms. Maxwell and seconded by Ms. Rosales, to approve Policy 5.303 as presented. 
 
Vote: Yes 
 
  

The policy committee reviewed Policy 5.308 – Sabbatical Leave.  Updates language for 
sabbatical leave for certified employees. 

 
Discussion held:   
Ms. Ridley read what changes are proposed pursuant to the agreement with REA.  
 



Dr. Sullivan questioned why classified employees were removed from this policy and Ms. Darby 
mentioned she spoke with Dr. Anthony today about this and Dr. Anthony indicated that classified was 
removed because the MOU only speaks to certified. 
 
Motion was made by Ms. Darby and seconded by Mr. Tidwell, to approve proposed changes and add 
classified employees to the language. 
 
Vote: Yes 
 
  

The policy committee reviewed Policy 6.3041 – Title IX and Sexual Harassment.  Changes 
timeline for notice of before beginning investigation and changes timeline for completion of 
investigations.  

 
Discussion held:   
Ms. Ridley indicated that this was on our last policy agenda, and it was postponed to this one.   
 
Ms. Lyons, Title IX Coordinator spoke to the committee about the Title IX process and how it works and 
why the changes are being requested. 
 
Discussion was held regarding the time frame of 60 days or 90 days to complete investigations. 
 
Motion was made by Ms. Rosales and seconded by Ms. Maxwell to add 90 days and approve Policy 
6.3041 as presented. 
 
Vote: Yes – 13; No – 2  
 
Roll Call: 
Joe Hardman  Yes   Katie Darby  No 
Jason Scales  Yes   Frances Rosales  Yes 
Monica Carr  Yes                                     Tammy Sharp  No 
Ellaina Taylor  Yes   Coy Young  Yes 
Larry Creasy  Yes   Claire Maxwell  Yes 
Dr. Mark Gullion Yes   Shelia Bratton  Yes 
Dr. Kay Martin  Yes   Dr. James Sullivan Yes 
Caleb Tidwell   Yes 
 
  
 The policy committee reviewed Policy 6.402 – Physical Examinations and Immunizations.  Adds 
physical examination requirement for clubs that involve physical exertion or athletic activity. 

 
Discussion held:   
Ms. Ridley mentioned that this was a suggestion by the athletic department for any clubs/groups that 
involve physical activity. 
 
Mr. Tidwell asked about some of the sports and if it would be a problem for some students that can’t 
afford the physical, Dr. Sullivan responded that RCS offers free physicals. 
 



Discussion was held regarding specifically listing band in the policy. 
 
Motion was made by Mr. Creasy and seconded by Ms. Rosales, to add performance band and approve 
Policy 6.402 as presented.   
 
Vote: Yes 
  
 

The policy committee reviewed Policy 6.413 – Prevention and Treatment of Sports Related 
Concussions.  Adds clarifying language for removal from athletics due to a concussion. 

 
Discussion held:   
Ms. Ridley indicated that this was suggested by the athletic department adding clarifying language 
regarding removal from athletics due to a concussion and who can certify that the student can return. 
 
Motion was made by Ms. Darby and seconded by Ms. Rosales, to approve Policy 6.413 as presented.  
   
Vote: Yes 
  
  
New Policies 
 

 The policy committee reviewed Policy 1.303  – Consultants.  Policy for engagement of 
professional consultants. 

 
Discussion Held: 
Ms. Bratton asked for explanation of this policy. 
Discussion was held as to why the policy was originally requested and whether or not it was still 
necessary. 
 
Policy request was tabled.  
 
 

The policy committee reviewed Policy 2.9002  – Site Selection and Acquisition.  Policy for 
school site selection and acquisition. 

 
Discussion Held: 
Ms. Rosales indicated that she worked with Mr. Reed on this to put together a formality of land 
acquisitions and going through outside parties. 
 
Discussion was held on how the owner of a property can designate a designee that is not a realtor or 
attorney.  
 
Ms. Darby asked about section II. Compliance and if the Director’s designee will present their findings to 
the Board and if the language “on whether or not to proceed” could be added to the end of the 
sentence under A.  Dr. Sullivan agreed that it is to add clarity. 



 
Ms. Darby motioned to add language that states “on whether or not to proceed” Mr. Tidwell seconded. 
 
Vote: Yes 
 
Motion was made by Ms. Rosales and seconded by Ms. Maxwell, to approve Policy 2.9002 as amended. 
 
Vote: Yes 
 
 

The policy committee reviewed Policy 3.2051  – School Resource Officers (SROs) Involvement 
and Curriculum Implementation.  Policy for SROs involvement and curriculum implementation. 

 
Discussion Held: 
Dr. Sullivan spoke of how this put in policy what the expectations are and the job description for the 
SROs.  Dr. Sullivan has concerns about putting something into policy regarding employees that are not 
RCS employees so he would like to add “If an SRO fails to comply or is unavailable per policy 
requirements, the Director will collaborate with the Sheriff to address the non-compliance issue with 
the SROs.” 
 
Discussion was held regarding the curriculum and how many lessons they will be providing. 
 
Ms. Darby stated she is not comfortable voting on this until she sees the curriculum.   
 
Motion was made by Ms. Darby and seconded by Ms. Sharp, to postpone Policy 3.2051 to the next 
meeting. 
 
Vote: Yes – 14; Abstain - 1 
 
Roll Call: 
Joe Hardman  Yes   Katie Darby  Yes 
Jason Scales  Yes   Frances Rosales  Abstain 
Monica Carr  Yes                                     Tammy Sharp  Yes 
Ellaina Taylor  Yes   Coy Young  Yes 
Larry Creasy  Yes   Claire Maxwell  Yes 
Dr. Mark Gullion Yes   Shelia Bratton  Yes 
Dr. Kay Martin  Yes   Dr. James Sullivan Yes 
Caleb Tidwell   Yes 
 
 

The policy committee reviewed Policy 3.2052  – School Resource Officers (SROs) and Nursing 
Staff Participation in Safety Days.  Policy for participation of SROs and nursing staff in safety days 
annually. 

 
Discussion Held: 



Ms. Rosales indicated that she worked with Shanna Groom and Patty Oeser on this policy to have 
uniformity across the district. This policy will allow nursing staff and SROs to have a dedicated time 
during safety days to speak.  
 
Ms. Bratton asked Shanna Groom to speak.  
  
Ms. Groom talked about the trainings that the staff currently have available including hands on training. 
This policy would give the nurses additional opportunities to provide the trainings to all staff. 
 
Dr. Sullivan proposed adding “nurses” to page 2, line 7. 
 
Motion was made by Dr. Sullivan and seconded by Mr. Creasy, to approve Policy 3.2052. 
 
Vote: Yes 
 
 
Motion to adjourn by Ms. Darby, seconded by Ms. Maxwell. 
 
There being no further business, the meeting adjourned at approximately, 6:53 p.m. 
 
 

 

Approval of Agenda Minutes 

 

_____________________________________  _______________ 
Shelia Bratton, RCBOE Chairman   Date 

 

_____________________________________  _______________ 
Dr. James Sullivan, RCS Director of Schools  Date 

 

 



Bid #3743
HVAC Renovations

(Smyrna High and LaVergne High)

Bidders HVAC Renovations - Smyrna High HVAC Renovations - LaVergne High

Demand Mechanical 2,511,185.00$                                          2,381,919.00$                                          

Mailed to 50 vendors
49 vendors did not respond

Recommend: Motion to award to Demand Mechanical for overalll lowest and best bid.

To be funded through Capital Projects

04/18/24



Agenda:

▪ Purpose of review team

▪ What is a charter school

▪ Overview of applicant

▪ Overview of sections

▪ Committee scoring for each section

▪ Summary for each section

▪ Questions

▪ Board motion for Thursday-

▪ recommend to approve ReThink
Charter application for Rutherford 
collegiate Prep or recommend to deny 
ReThink Forward charter application 
for Rutherford Collegiate Prep.



Rutherford 
County 
Charter 

Committee:

Purpose:

▪ Review all charter school 
applications submitted to Director 
of Schools during a calendar year.

▪ Task- review applications using 
scoring rubric provided by TDOE 
and provide a recommendation to 
the Rutherford County School 
Board within 90 days of receipt of 
application.

Personal Statement to members of committee:



What is a charter school?

▪ “Charter schools are public schools operated by independent, non-profit governing 
bodies. In Tennessee, public charter school students are measured against the same 
academic standards as students in other public schools.”

▪ “Local boards of education ensure that only those charter schools open and remain 
open that are meeting the needs of their students. Local boards do this through 
rigorous authorization processes, ongoing monitoring of the academic and financial 
performance of charter schools, and, when necessary, through the revocation or 
non-renewal of charters.”

▪ Charter agreements are for 10 years



Overview: 

Information- ReThink Forward

▪ Proposed School Name:       
Rutherford Collegiate Prep

▪ Sponsor: ReThink Forward

▪ Charter Management Organization: 
Noble Education Initiative (PE)

▪ Proposed opening: Fall 2022

▪ Enrollment: 770 at capacity

▪ Location: North Rutherford County

▪ Zoning: All Rutherford County 
students

Sections

▪ Section 1:

▪ Academic Plan Design and Capacity

▪ 12 components

▪ Section 2:

▪ Operations Plant and Capacity

▪ 15 components

▪ Section 3:

▪ 3 components

▪ Section 4:

▪ 1 components “Past Performance”



Section 1: Academic Plan 
Design and Capacity
▪ 1.1-School Mission and Vision

▪ 1.2-Enrollment Summary

▪ 1.3-Academic Focus and Plan

▪ 1.4-Academic Performance Standards

▪ 1.5-Phase-in/turnaround(NA)

▪ 1.6-High School Graduation and 
Postsecondary readiness (NA)

▪ 1.7-Assessments

▪ 1.8-School Calendar and Schedule

▪ 1.9-Special Populations

▪ 1.10-School Culture and Discipline

▪ 1.11-Recruitment and Enrollment

▪ 1.12-Parent and Community 
Engagement and Support



Section 1 Academic Plan Design 
and Capacity (1.1 through 1.4)

Strengths:

▪ Mission, Vision, Goals aligned to RCS 
vocabulary (1.1)

▪ Core values aligned to academic, social, 
emotional (1.1)

▪ Projected enrollment mirrors RCS K-5 school 
(1.2)

▪ Use of instructional PLC model (1.3)

▪ Middle School CTE component (1.3)

▪ Hattie Research for academic design (1.3) 
RCS connection

▪ Use of iReady and state assessment 
accountability (1.4) + (1.7)

Concerns:

▪ As stated in requirements of section, 
"mission statement should indicate in 
measurable terms what the school intends to 
do, for whom, and to what degree. " This 
requirement is not described to any degree 
in the mission statement. (1.1)

▪ Belief # 9- Concern about enrolling parents 
not just families.  Is there a participation 
requirement for parents?  This would not 
promote equity within our schools. (1.1)

▪ Enrollment decreases with each grade band 
on progression table.  How is the school and 
why is the school actively announcing they 
are going to remove kids from previous 
grade bands? (1.2)



Section 1 Academic Plan Design 
and Capacity (1.1 through 1.4)

Strengths:

▪ Chronic absenteeism - yearly goal 
of double AMO

▪ Instructional minutes follow TDOE 
expectations

Concerns:

▪ Rationale for charter is based on “RCP would immediately differentiate itself from 
existing schools by simply being a charter”

▪ Application mentions serving at risk students as rationale for charter.  However, 
charter specifically mentions targeting private school students.

▪ Academic Achievement scores listed as cause of need due to under-performance.  Only 
one year of data was included and other indicators from TDOE were excluded, 
including growth.

▪ Rationale for need is stated as "RCP would immediately differentiate itself from 
existing schools by simply being a charter school and providing parents with an 
additional high-quality school option apart from their designated district schools."  

▪ RCS is a high performing district with zero schools on a priority list.  

▪ Growth data presented shows that all schools perform above a 3 meaning they exceed 
growth expectations either above or significantly above. Inaccurate enrollment 
summary (table 4)

▪ Conflicts of interest/treatment throughout application, governing board, TDOE.



Section 1 Academic Plan Design 
and Capacity (1.1 through 1.4)

-Academic plan sites research from 2001

-Mention of "Guaranteed and Viable Curriculum"  Guaranteed and viable curriculum and teaching guides not provided.  
Cannot analyze curriculum without documents.

-Instructional Focus Calendars mentioned that "would be developed throughout year".  Curriculum should be developed 
backwards but contain responsiveness to student performance.

-Sample Unit maps not included as evidence, only mentioned

-"test specifications" mentioned as way to have an understanding of what students are expected to learn.  Committee 
members have worked with TDOE on test specs and these are HIGHLY classified documents that teachers do not have 
access to.  Serious questions about inclusion of this information considering TDOE employee is on board of the proposed 
charter school

-Science and Social Studies not mentioned for grades 6-8 in Academic plan

-Mobile classrooms to provide high quality access outside of physical classroom.  Will not be permitted for distance 
learning in traditional schools per Commissioner Schwinn unless Governor extends emergency declaration.  

-Reading curriculum is not state adopted or approved.  Ready and iReady Reading curriculum are not full programs and 
thus did not submit a proposal for last textbook adoption cycle.  

-Guided Reading is not focus of state programming. In fact, state moved away from this model in 2019 at direction of 
Commissioner Schwinn

▪ Academic Plan Concerns: (1.3)



Section 1 Academic Plan 
Design and Capacity
Strengths:

▪ Assessment calendar, cycle, framework (1.7) based on RCP 
IFC (Instructional Focus Calendar)

▪ School Calendar meets and exceeds requirements of TCA 
(1.8) 

▪ Use of state RTI manual.  SPED and ESL services provided 
(1.9).  Service time by state policy

▪ Student handbook, school culture, safety protocols (1.10)

▪ Marketing plan, recruitment timeline (1.11), parenting 
engagement requirements (1.12)

Concerns:

▪ Rationale for charter is based on “RCP would immediately 
differentiate itself from existing schools by simply being a charter”

▪ Application mentions serving at risk students as rationale for charter.  
However, charter specifically mentions targeting private school 
students.

▪ Academic Achievement scores listed as cause of need due to under-
performance.  Only one year of data was included and other 
indicators from TDOE were excluded, including growth.

▪ Rationale for need is stated as "RCP would immediately differentiate 
itself from existing schools by simply being a charter school and 
providing parents with an additional high-quality school option apart 
from their designated district schools."  

▪ RCS is a high performing district with zero schools on a priority list.  

▪ Growth data presented shows that all schools perform above a 3 
meaning they exceed growth expectations either above or 
significantly above. Inaccurate enrollment summary (table 4)

▪ Conflicts of interest/treatment throughout application, governing 
board, TDOE.



SECTION 1: 
1.5 PHASE-IN/TURNAROUND (NA)

1.6: HIGH SCHOOL GRADUATION 
AND POST-SECONDARY READINESS 
(NA)



Section 1: 1.7 to 1.12

Strengths:

▪ Assessment calendar, cycle, framework (1.7) based on RCP 
IFC (Instructional Focus Calendar)

▪ identification of data processes for review of student 
performance

▪ School Calendar meets and exceeds requirements of TCA 
(1.8).

▪ Use of state RTI manual, Child Find, SPED and ESL services 
provided (1.9).  Service time by state policy

▪ knowledge based on assessments to identify and support 
special population identification (1.9)

▪ Student handbook, school culture, grading policies, safety 
protocols (1.10)

▪ Marketing plan, recruitment timeline (1.11), parenting 
engagement requirements (1.12)

Concerns:

▪ Rationale for charter is based on “RCP would immediately 
differentiate itself from existing schools by simply being a charter”

▪ Application mentions serving at risk students as rationale for charter.  
However, charter specifically mentions targeting private school 
students.

▪ Academic Achievement scores listed as cause of need due to under-
performance.  Only one year of data was included and other 
indicators from TDOE were excluded, including growth.

▪ Rationale for need is stated as "RCP would immediately differentiate 
itself from existing schools by simply being a charter school and 
providing parents with an additional high-quality school option apart 
from their designated district schools."  

▪ RCS is a high performing district with zero schools on a priority list.  

▪ Growth data presented shows that all schools perform above a 3 
meaning they exceed growth expectations either above or 
significantly above. Inaccurate enrollment summary (table 4)

▪ Conflicts of interest/treatment throughout application, governing 
board, TDOE.



Section 1: 1.7 to 1.12

Strengths:

▪ Intervention periods specifically mentioned in all schedules 
(1.8)

▪ Tutoring opportunities for students not meeting academic 
progress (1.8)

▪ Extended school day and instructional minutes provide 
structure for positive student academic outcomes (1.9)

Concerns:

▪ Lack of knowledge/specifics around EL staffing (1.9)

▪ Psychologist not mentioned in staffing but mentioned in formal evaluation (1.9)

▪ Extra curricular activities mentioned that "staff members set price and receive a 
portion of the money from fees paid"  Serious equity concerns and lack of required 
financial parameters. (1.10)

▪ Concerns about universal code of appearance-must use predetermined vendor for 
purchases (1.10)

▪ Field trips - can’t attend if outstanding financial obligation (1.10)

▪ Lost textbook w/o payment precludes student from having free textbooks in future 
(1.10)

▪ Discipline system/code of conduct refers law enforcement regularly (1.10)

▪ Discipline appeal falls to LEA for governance (1.10)

▪ Family/Student agreement does not promote equity or equality (1.10)

▪ Letters of support are not from parents, teachers, or community members. (1.12)

▪ No local letters of support as required per application (1.12)



SECTION 1: 
ACADEMIC 

PLAN 
DESIGN 

AND 
CAPACITY: 
SUMMARY

Does not meet standards



Section 2: Operations Plan and 
Capacity
▪ 2.1-Governance

▪ 2.2-Start-up Plan

▪ 2.3-Facilities

▪ 2.4-Personnel/Human Capital

▪ 2.5-Professional Development

▪ 2.6-Insurance

▪ 2.7-Transportation

▪ 2.8-Food Service

▪ 2.9-Additional Operations

▪ 2.10-Charter Management 
Organization

▪ 2.11-Waivers



Section 2: Operations Plan and 
Capacity (2.1)
Strengths:

▪ Pre-set board with some experience: university president, 
lawyer/lobbyist, educator/administrator, and director on 

the State Board of Education (could be a conflict of 
interest issue), Annual metrics report card with data-
published and usage of TEAM evaluation model (2.1)

▪ Publication of metrics on performance (2.1)

Concerns:

▪ Major concerns with the appearance of a tightly 
coupled/inappropriate relationship between RTF, NEI, and 
Charter Schools USA. These organizations appear to be 
blatantly connected and driven by profit for parent 
organization(s) (2.1)

▪ The curriculum, PD model and delivery, for instance, all 
appear to be part of the same, positive feedback loop that 
encourages student achievement only as a by-product for 
their profits. - Vague roles and responsibilities for 
beginning of school/start of school - unrealistic 
expectations of individuals (2.1)

▪ Diversity component missing (part of school/district eplan) 
- Only one board member with knowledge of charter 
school operations (2.1)

▪ Lack of transparency and accountability to Rutherford 
County taxpayers as elected county commission does not 
approve an annual charter school expenditure budget 
despite charter school receiving local taxes from the 
county (2.1)



Section 2: Operations Plan and 
Capacity (2.2)
Strengths:

▪ Detailed startup timeline 

▪ Flexibility in timeline to 23-24 if needed

Concerns:

▪ Page 1 of 3 of pre-opening budget: Charter school 
utilizes a line of credit as the sole source of startup 
funds for the school’s first year of existence. The 
loan is for $300,000 at 8% interest and has a 
proposed term of three years. If the State approves 
this application the school will begin with zero cash 
on hand for operations that is not borrowed funds. 
The concept of a public school (including a charter 
school) issuing multiyear debt for annual operating 
expense such as payroll and employee benefits 
appears to violate Article 2, Section 24 of the 
Tennessee State Constitution.

▪ Cash flow analysis- Cash flow analysis-insolvent on 
1st day of classroom-only have part of 1st day's 
funds to survive. They are asking for funds from us 
up front. $597 per month budgeted per employee 
for insurance--this is an impoverished budget



Section 2: Operations Plan and 
Capacity (2.3)
Strengths:

▪ The anticipated plan outlines a workable 
facility for all students. Recognizing that 
additional time may be needed for the build-
out is important

▪ Collaborative learning as the inspiration for 
the proposed layout. - Includes science lab 
and gymnasium/auditorium.

▪ Plan with ADA accommodations for building 
that will be leased.

Concerns:

▪ See financial concerns

▪ Building plan does not seem realistic (three-
story building with open atrium, etc)…has a 
third-party developer been identified? -
Section (h) refers to “potential sites” in 
northwest RC, but does not list them as 
requested. - Concerns about the impact of 
“flexible partition walls” on student learning 
(sound proof?)…the example photograph on 
p. 132 doesn’t appear to depict the type of 
classroom RCP is proposing.

▪ Building design and students with sensory 
concerns.

▪ No building/architect drawing to review.



Section 2: Operations Plan and 
Capacity (2.5)
Strengths:

▪ List of employees included

▪ Interview/hiring policy

▪ School leader selection process

▪ Mentor program defined

▪ Recruitment 

Concerns:

▪ No teacher contract and first 90 days are in 
intro period (at-will) and teacher can resign 
or ReThink can terminate without cause or 
notice. This could skew the teacher and 
employee retention numbers. Concern 
employees ethnic backgrounds may not 
mirror the students they serve-no set 
strategy to handle DEI goals.

▪ Lack of adequate support staff

▪ Projected student population denotes need 
for more special education, ESL, etc
positions than budgeted.

▪ Pay scale lack of step increases for teachers



Section 2: Operations Plan and 
Capacity (2.6)
Strengths:

▪ Appropriate PD selections

▪ Calendar includes expanded PD for 
educators as part of academic 
calendar

▪ Intensive 15-day training before 
school starts for all teachers and 
staff. - PLC model (2 hr per week?) -
PD plan for all personnel, including 
detailed SEL module.

Concerns:

▪ Incredibly concerned about the 
quality, relevance, and coherence of 
the professional development that 
will be offered to these teachers -
Appears that RTF will exclusively lean 
on NEI to prepare and deliver their PD 
regardless of local need. (note to 
connection to other entities)

▪ Summer PD (15 or 10 days) extensive 
without time for absorption or 
practice.



Section 2: Operations Plan and 
Capacity (2.7)
Strengths:

▪ Minimum coverage requirements met 
in Appendix J.

Concerns:

▪ As the application notes that the 
health insurance will be offered from 
a third party, need to verify that the 
insurance coverage for the certified 
staff is comparable to the State 
Health Plans. This planned pay level is 
basically entry level teacher pay with 
very low employer health 
contributions.



Section 2: Operations Plan and 
Capacity (2.8)
Strengths:

▪ Transportation services provided to 
some extent.  

Concerns:

▪ Could be a challenge/barrier for 
families of poverty who don’t live 
within transportation boundary 
identified by RCP. (2-4 miles)

▪ Based on RCS, more than the 
projected 35% of students will need 
transportation. 3 buses will not be 
enough. - Does not address 
transportation of students with 
special needs and the impact of this 
on the budget.



Section 2: Operations Plan and 
Capacity (2.9)
Strengths:

▪ Will be part of National School Lunch 
Program and School Breakfast 
program with 2 meals a day that 
meets nutritional USDA standards (will 
comply with SNAP and TANF). Plan to 
RFP and outsource food (vendor).

Concerns:

▪ Cafeteria staff not included in 
budget. 



Section 2: Operations Plan and 
Capacity (2.9)
Strengths:

▪ Plan to eRate for technology with 
corrected filters and each learning 
community will have a mobile SMART 
device. Contract out Nurse and 
medical center for health needs. Set 
safety protocols and plan for 
compliance (drills, etc.). COVID 
response plan developed. Contract 
maintenance and custodial services.

▪ Connection to RCS device use/policy

Concerns:

▪ eRate funding for connectivity, but 
concern about availability of 
adequate funding for devices.



Section 2: Operations Plan and 
Capacity (2.10)
Strengths:

▪ Selected NEI as CMO (with a 
performance based service 
agreement) due to their track record 
in charter schools (division of roles 
listed and indemnification provisions).

Concerns:

▪ Continue to be concerned with the 
CMO and their ability to be successful 
in this context (i.e., high performing 
district)

▪ Management is contracted- Concern 
that they will not be invested in 
students but in meeting statistics and 
meet number goals rather than serve 
individual students.



Section 2: Operations Plan and 
Capacity (2.11)
Strengths:

▪ None noted

Concerns:

▪ 10 waivers identified.  Waivers not 
needed to operate a school in a high 
performing district (RCS).  

▪ Textbook 
waivers/curriculum/instructional 
materials

▪ Not comfortable with current context 
to recommend operation of school 
outside of RCS oversight on 
textbook/curriculum.



Section 2.12-2.15



SECTION 2: 
OPERATIONS 

PLAN AND 
CAPACITY

Does not meet expectations



Section 3-Financial Plan and 
Capacity
▪ 3.1-Planning and Budget Worksheet

▪ 3.2-Budget Narrative



Section 2: (3.1 & 3.2) Charter 
School Financing
Strengths: Concerns:

▪ Lack of sufficient funding, cash flow, 
etc.  



































































STATE OF TENNESSEE 
DEPARTMENT OF EDUCATION 

MEMORANDUM OF UNDERSTANDING 
 
 
This Memorandum of Understanding (MOU), by and between the State of Tennessee, 
Department of Education, hereinafter referred to as “TDOE” and _________________________, 
hereinafter referred to as “LEA,” establishes a framework for collaboration and LEA 
responsibilities in administering the Tennessee School Climate Survey. 
  
A.  School Climate Survey Administration:  
  
A.1. The overall mission of the Tennessee School Climate Survey is to create and sustain safe 

and supportive learning environments, thereby, increasing academic success for all 
students. The goals are to:  

  
a. Provide a school climate measurement system that gathers information via survey 

regarding student, parent or guardian, and teacher perceptions of engagement, 
safety and environment as an actionable measurement of conditions for learning 
in their school on an annual basis.  

a. Provide data to schools and LEAs to drive programmatic interventions and 
establish links between climate/conditions for learning and academic outcomes.  

b. To ensure effective administration of the School Climate Survey, LEAs are 
required to follow the processes detailed herein by the dates specified in this MOU. 
 

  
A.2. Definitions:  
  

a. School engagement: For students to feel supported and motivated to achieve, 
they must feel valued and supported in their relationships with other students, 
teachers, and school leaders, feel a sense of connection to school, and be 
meaningfully engaged in the school community. The five components of school 
engagement include:  
1. Supportive peer relationships. Students feel safe and supported in a 

peer environment that is trusting, respectful, caring, cooperative and 
helpful.  

2. Supportive relationships with teachers. Adults play a critical role in 
creating conditions that support student self-esteem, sense of 
accomplishment, and feelings of efficacy – all of these are critical for 
accomplishment and contribution later in life.  

3. Supportive relationships with school leadership. School leadership by 
principals and vice-principals is important to modeling and setting the 
climate of the school as an institution with which students must effectively 
interact. School leaders should be available to students, and relate to 
them with openness, respect and concern.  

4. Parental involvement. Student perceptions that parents and guardians 
are welcome in the school play an important part in it, and that they are 
interested and involved in their learning and in school events contributes 
to a meaningful connectedness to the school.  
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5. School connections and learning supports: Students believe that they 
are valued members of the school setting, feel a sense of meaningful 
involvement, security, and belonging in the school environment, and feel 
that they are supported in their efforts to succeed.  

 
b. School safety: For students to focus on learning, they must feel safe and secure 

while at school and free from threats or physical violence, bullying or 
harassment, or exposure to substance abuse and its negative consequences. 
Four components of school safety are:  

  
1. Physical safety: Students should perceive their school to be safe, 

secure, and free from any physical threats of harm to themselves or their 
personal property.  

2. Freedom from substance abuse: Alcohol, tobacco, and other illicit drug 
use undermines students’ ability to achieve academically, is associated 
with other harmful behaviors, and is incompatible with a school climate of 
respect, safety, and support for learning.  

3. Freedom from bullying: Bullying is one of the most prevalent and 
harmful forms of school violence. Students experience freedom from 
bullying when they report little or no exposure to physical, verbal, or social 
forms of unwanted aggression.  

4. Acceptance of differences: Respect is a core component of social and 
emotional safety at school. Students perceive acceptance of differences 
in background, appearance, and personal lifestyle among students in 
school environments that are free from teasing or insulting based on 
personal characteristics.  

  
c. School environment: For students to feel engaged and motivated to learn, they 

should be in environments that value academic rigor and high expectations for 
student achievement, establish clear rules and procedures, and provide physical 
surroundings that are presentable and well-maintained. The three components of 
school environment are:  

  
1. Supportive discipline: Rules and disciplinary procedures are perceived 

to be clear, well communicated and reasonable. School leaders, 
teachers, and other staff (e.g., School Resource Officers, transportation 
staff) should be perceived as fair in implementing rules and procedures. 
Fairness requires consistency and equity in applying rules, including 
consistency across individual teachers and school staff.  

2. Academic challenge: School work needs to be clearly presented and 
designed to be challenging with sufficient support to achieve. Student 
achievements should be noted, and positive feedback provided.  

3. Approval of the physical environment: Students should approve of the 
physical appearance of the school. It should be seen as welcoming, 
comfortable, and well-maintained. Students should feel a sense of 
ownership in the school building.  
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d. Survey Types:   

Survey Type  Grade 
Level  

# of Questions  Average Time to 
complete  

High School Survey  9–12   91  20 minutes  

Middle School Survey  5–8   85  20 minutes  

Elementary School Survey  3–8  51  15 minutes  

Teacher Survey  K–12  108 20 minutes  

Parent/Guardian Survey  K–12  47 15 minutes  

  
  

A.3. The LEA has volunteered to utilize the Tennessee School Climate Survey at no cost to 
the LEA and agrees to the following in order to support consistency and validity in 
administration of the survey:  

a. The LEA shall use the survey instrument provided by the TDOE to the LEA 

contact and follow any instructions or guidance provided by the TDOE. 

b. The LEA shall administer an online version of school climate surveys as 

instructed by the TDOE within the survey administration window of April 1, 2024, 

through May 25, 2024, to high school and/or middle school and/or elementary 

school students, parents/guardians, and teachers.  

c. The LEA shall provide the TDOE with a list of schools that will administer the 

survey.   

 
  
A.4. The Protection of Pupil Rights Amendment (PPRA), 20 U.S.C. § 1232h, requires LEAs to 

notify parents/guardians and obtain consent or allow them to opt their child out of 
participating in certain school activities.  These activities include a student survey, 
analysis, or evaluation that concerns one or more of the following eight areas (“protected 
information surveys”):  
  
1. Political affiliations or beliefs of the student or student’s parent;  
2. Mental or psychological problems of the student or student’s family;  
3. Sex behavior or attitudes;  
4. Illegal, anti-social, self-incriminating, or demeaning behavior;  
5. Critical appraisals of others with whom respondents have close family 

relationships;  
6. Legally recognized privileged relationships, such as with lawyers, doctors, or 

ministers;  
7. Religious practices, affiliations, or beliefs of the student or the student’s parent; 

or  
8. Income, other than as required by law to determine program eligibility.  

  
In accordance with the PPRA, the LEA shall inform parents and guardians of the school climate 

survey administration at least two weeks before the survey administration window opens. LEAs 

must obtain written, informed consent from all parents of students in accordance with local 

school board policy. 
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. The TDOE will provide LEAs with a sample active consent form.    

  
 
Under active parental consent, LEAs must inform parents and guardians of the exact dates 
of this voluntary anonymous student survey, offer a copy of the survey for them to view, 
and require signed approval from parents or guardians before students can participate.  

 
A.5.  Open-ended comments  

  
a. The TDOE shall provide LEAs with open-ended comment data from the parent, 

teacher and student surveys.   
  
b. The survey is designed to be anonymous and respondents will not be asked to 

provide their names or any identifying information about themselves or anyone 
else. Directions provided within the survey requests that respondents NOT include 
any names or identifying information. However, open-ended comments place no 
restrictions on the information that respondents may choose to include.  As such, 
within these open-ended comments, there is a chance that respondents may 
include reference to names of individuals or other personally identifiable 
information. LEAs are responsible for maintaining the confidentiality of any 
personally identifiable information. LEAs are also responsible for ensuring that any 
individual who is provided access to Tennessee School Climate Survey data is 
responsible for maintaining the confidentiality of personally identifiable student 
information.   

  
c. Further, these open-ended comments may include information that LEAs may wish 

to investigate further in relation to potential health and safety issues (i.e., threats 
of harm). The TDOE does not investigate these comments and does not draw any 
conclusions regarding these matters. Additionally, there is a delay between the 
administration of the survey and the State’s analysis of data, so the TN School 
Climate Survey should not be viewed as a means of communicating health or 
safety risks. Thus, it is the sole responsibility of LEAs to determine any actions to 
take in response to the information in these comments and to comply with 
mandatory reporting requirements relating to abuse and neglect.  

  

 
  
A.6. The LEA and the TDOE shall comply with all applicable federal, state, and local 

confidentiality laws and policies. This includes the Family Educational Rights and 
Privacy Act (FERPA), which requires protection of personally identifiable student 
information (information regarding FERPA can be found here: 
http://www.ed.gov/policy/gen/guid/fpco/ferpa/index.html).  

 
 

a. The TDOE will not report data for LEAs and schools with fewer than 15 
responses.  

b. The TDOE will not share any data from the survey in any form with the LEA, 
school, or the public except to comply with legislative or statutory requirements 

http://www.ed.gov/policy/gen/guid/fpco/ferpa/index.html
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o The PPRA requires the LEA to make survey materials, including survey 
questions, available for inspection by parents/guardians. However, the 
LEA shall not share or otherwise further disclose survey data or 
responses with any party, including parents and guardians, unless a 
legal exception applies, such as the health or safety emergency 
exception under FERPA. 

c. The Parties shall comply with open records laws and applicable local policies when 
responding to requests from parties who are not parents or guardians to view 
survey materials.       

d. The Parties should consult with their legal counsel regarding compliance with this 
MOU, including adherence to confidentiality laws and policies and open records 
requests. 

 
 

A.7. The TDOE will provide feedback to LEA and school designated contacts regarding the 
data submitted.  

 
  
A.8. The TDOE shall ensure that all survey instruments are valid, reliable, and provide an 

accurate reflection of school climate in Tennessee’s schools.  
  
B.  COMMUNICATIONS AND CONTACTS:  
  
B.1. Communications and Contacts. All instructions, notices, consents, demands, or other 

communications required or contemplated by this MOU shall be in writing and shall be 
made by certified, first-class mail, return receipt requested and postage prepaid, by 
overnight courier service with an asset tracking system, or by EMAIL or facsimile 
transmission with recipient confirmation. Any such communications, regardless of 
method of transmission, shall be addressed to the respective party at the appropriate 
mailing address, facsimile number, or EMAIL address as set forth below or to that of 
such other party or address, as may be hereafter specified by written notice.  
  
TDOE:  
  
Kimberly Daubenspeck 
School Safety Director 
Office of School Safety 
Tennessee Department of Education  
10th Floor Andrew Johnson Tower  
710 James Robertson Pkwy  
Nashville, TN 37243 
615-970-2418 
Kimberly.Daubenspeck@tn.gov  
 
 

 
LEA:  

  
Name, Title:  

mailto:Kimberly.Daubenspeck@tn.gov
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LEA:  
Address: 

  
Email:  
Phone number:  

  
  
All instructions, notices, consents, demands, or other communications shall be 
considered effectively given upon receipt or recipient confirmation as may be required.  
  

  
 

IN WITNESS WHEREOF,  

LEA:  

 

  

 

 

LEA SIGNATURE  

 
DATE  

 

 
  

PRINTED NAME AND TITLE OF LEA SIGNATORY (above)   

 

 

TENNESSEE DEPARTMENT OF EDUCATION:  

 

 

  

 

 

 

LIZZETTE REYNOLDS, COMMISSIONER  DATE  
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2023 - 2024 Tenure Recommendation 

The following teacher(s) meet the criteria for tenure in accordance with the new tenure law: 

• Holds a valid Tennessee teaching license. 
• Has served Rutherford County Schools for five years (45-months minimum) within a seven-year period, the last two 

in a regular (not interim) position.  
• Has demonstrated an overall performance of “above expectations” or “significantly above expectations” on the 

TEAM evaluation during the last two consecutive years of the five-year period. 
• Or if held tenure under the previous guidelines, and returned to Rutherford County Schools, meets the two-year 

probationary period and tenure is reactivated. 

        Elementary Schools:  
 Name Position School 

1 Dana Adkins 4th Grade Teacher Barfield Elementary 

2 Tara Klarer Spectrum Teacher Barfield Elementary 

3 Ashley Sanders 5th Grade Teacher Barfield Elementary 

4 Michele Aprea* Interventionist Buchanan Elementary 

5 Sharron Hawks 3rd Grade ELA Teacher Buchanan Elementary 

6 Sarah Cannington 4th Grade Teacher Blackman Elementary 

7 Brittany Fankhauser 3rd Grade Teacher Blackman Elementary 

8 Christa Gordon Interventionist Blackman Elementary 

9 Sonja Green 1st Grade Teacher Blackman Elementary 

10 Anna Harris ESL Teacher Blackman Elementary 

11 Jordan Pitts 1st Grade Teacher Blackman Elementary 

12 Jennifer Dowell 3rd Grade Teacher Brown's Chapel Elementary 

13 Jaclyn Ellis ESL Teacher Brown's Chapel Elementary 

14 Ryleigh Harbin 2nd Grade Teacher Brown's Chapel Elementary 

15 Darci King 4th Grade Teacher Brown's Chapel Elementary 

16 Kristen Myers Kindergarten Teacher Brown's Chapel Elementary 

17 Julie Wilson ESL Teacher Brown's Chapel Elementary 

18 Katherine Beavers Kindergarten Teacher Cedar Grove Elementary 

19 Stephanie Belcher 4th Grade Teacher Cedar Grove Elementary 

20 Karen Hayes ESL Teacher Cedar Grove Elementary 

21 Lauren Johnston 1st Grade Teacher Cedar Grove Elementary 

22 Jessica Koehler Kindergarten Teacher Cedar Grove Elementary 

23 Hanna McBroom 3rd Grade Teacher Cedar Grove Elementary 

24 Nicole Petersen Special Education CDC Teacher Cedar Grove Elementary 

25 Alyssa Pitts Library Media Specialist Cedar Grove Elementary 
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26 Leah Sanchez Title I Behavior Interventionist Cedar Grove Elementary 

27 Lonnette Sisler ESL Teacher Cedar Grove Elementary 

28 Angela Barnes* Assistant Principal Christiana Elementary 

29 Sara Cragg 5th Grade Teacher Christiana Elementary 

30 Mackenzie Borton Kindergarten Teacher Christiana Elementary 

31 Rachel Henderson 1st Grade Teacher Christiana Elementary 

32 Samantha Lehew 2nd Grade Teacher Christiana Elementary 

33 Caroline Parker 2nd Grade Teacher Christiana Elementary 

34 Malorie Prince 1st Grade Teacher Christiana Elementary 

35 Alexis Saylors 2nd Grade Teacher Christiana Elementary 

36 Jennifer Thompson School Counselor Christiana Elementary 

37 Jennifer Cummins Kindergarten Teacher David Youree Elementary 

38 Jodi Del Cid ESL Teacher David Youree Elementary 

39 Leticia Downing School Counselor David Youree Elementary 

40 Amber Givens Kindergarten Teacher David Youree Elementary 

41 Chelsea Hearing Interventionist David Youree Elementary 

42 Hannah Morgan Special Education Teacher David Youree Elementary 

43 Jessica Ping Kindergarten Teacher David Youree Elementary 

44 Karessa Cunningham 4th Grade Teacher John Colemon Elementary 

45 Myra Elliott Title I Instructional Coach John Colemon Elementary 

46 Kayla Millians Kindergarten Teacher John Colemon Elementary 

47 Robert Rickert Academic Interventionist John Colemon Elementary 

48 Keara Thiele 2nd Grade Teacher John Colemon Elementary 

49 Alexandria Wilson Instructional Coach John Colemon Elementary 

50 Bethany Croslin 2nd Grade Teacher Kittrell Elementary 

51 Nicole Jordan Kindergarten Teacher Lascassas Elementary 

52 Scarlett Mitchell 4th Grade Teacher Lascassas Elementary 

53 Amy Young 3rd Grade Teacher Lascassas Elementary 

54 Brian Carlson Special education Teacher La Vergne Lake Elementary 

55 Kyna Mayes Special Education Teacher La Vergne Lake Elementary 

56 Amee Mirskov ESL Teacher La Vergne Lake Elementary 

57 Melissa Natter Special Education CDC Teacher La Vergne Lake Elementary 

58 Ophelia Rodriguez 3rd Grade Teacher La Vergne Lake Elementary 

59 Emily Thompson 2nd Grade Teacher McFadden School of Excellence 

60 Lisa Bussell 1st Grade Teacher Plainview Elementary 



   Page 3 of 8 
 

61 Katelyn Hand 2nd Grade Teacher Plainview Elementary 

62 Meghan Hill 2nd Grade Teacher Plainview Elementary 

63 Elizabeth Lyons School Counselor Plainview Elementary 

64 Lori Taylor 1st Grade Teacher Plainview Elementary 

65 Emily Dailey 1st Grade Teacher Rockvale Elementary 

66 Amy Dewey Kindergarten Teacher Rockvale Elementary 

67 Stephanie Kubeck Special Education Teacher Rockvale Elementary 

68 Suzanne Payne Music Teacher Rockvale Elementary 

69 McKenzie Rockwell 4th Grade Teacher Rockvale Elementary 

70 Hannah Vanzandt Music Teacher Rockvale Elementary 

71 Emily Africano* Kindergarten Teacher Rocky Fork Elementary 

72 Nathaniel Loveday Physical Education Teacher Rocky Fork Elementary 

73 Nicole Nightingale ESL Teacher Rocky Fork Elementary 

74 Tracy Porter ESL Teacher Rocky Fork Elementary 

75 Andrea Spicer 4th Grade Teacher Rocky Fork Elementary 

76 Tina Yandall ESL Teacher Rocky Fork Elementary 

77 Tina Brown 1ST Grade Teacher Rock Springs Elementary 

78 Jessica Kleeman Pre-K Teacher Rock Springs Elementary 

79 Lisa Morgan 5th Grade Teacher Rock Springs Elementary 

80 Kelli Reagan 3rd Grade Teacher Rock Springs Elementary 

81 Melissa Ruckart 2nd Grade Teacher Rock Springs Elementary 

82 Hannah Thompson School Counselor Rock Springs Elementary 

83 Kelly Wooters 4th Grade Teacher Rock Springs Elementary 

84 Amy Fahey Kindergarten Teacher Roy Waldron Elementary 

85 Wendy Holt 1st Grade Teacher Roy Waldron Elementary 

86 Ashley Lavoie Kindergarten Teacher Roy Waldron Elementary 

87 Deborah McClendon Library Media Specialist Roy Waldron Elementary 

88 Sandra Sanabria 2nd Grade Teacher Roy Waldron Elementary 

89 Andrea Stafford 3rd Grade Teacher Roy Waldron Elementary 

90 DeJuana Wilbourn 2nd Grade Teacher Roy Waldron Elementary 

91 Steven Wright* Assistant Principal Roy Waldron Elementary 

92 Jessica Aumack-Qadir ESL Teacher Smyrna Elementary 

93 Raven Fiquett 3rd Grade Teacher Smyrna Elementary 

94 Sydney Holder 2nd Grade Teacher Smyrna Elementary 

95 Andrea Lovvorn 1st Grade Teacher Smyrna Elementary 
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96 Ola Studdard ESL Teacher Smyrna Elementary 

97 Gwendolyn Walker RTI Interventionist Smyrna Elementary 

98 Michelle Walker Special Education Teacher Smyrna Elementary 

99 Heather Blackburn Music Teacher Smyrna Primary 

100 Jessica Farris 3rd Grade Teacher Smyrna Primary 

101 Laura Listovitch 5th Grade Teacher Smyrna Primary 

102 Alexandria Fifer 4th Grade Teacher Stewarts Creek Elementary 

103 Chad Hannah 3rd Grade Teacher Stewarts Creek Elementary 

104 Miranda Hickerson Physical Education Teacher Stewarts Creek Elementary 

105 Andrea Smith 1st Grade Teacher Stewarts Creek Elementary 

106 Laura Thomas Kindergarten Teacher Stewarts Creek Elementary 

107 Kara Beveridge Special Education Teacher Stewartsboro Elementary 

108 Brittany May Behavior Intervention Teacher Stewartsboro Elementary 

109 Chelsea McInturff 4th Grade Teacher Stewartsboro Elementary 

110 Courtney Miller ESL Teacher Stewartsboro Elementary 

111 Kathryn Neal Kindergarten Teacher Stewartsboro Elementary 

112 Ashlen Powles Special Education Interventionist Stewartsboro Elementary 

113 Tammy Wheeler Pre-K Teacher Stewartsboro Elementary 

114 Stefanie Edgell 1st Grade Teacher Walter Hill Elementary 

115 Amy Grisham 5th Grade Teacher Walter Hill Elementary 

116 Kaitlyn Leahew 2nd Grade Teacher Walter Hill Elementary 

117 Katherine Morrison PreK CDC Teacher Walter Hill Elementary 

118 Emily Nichols 3rd Grade Teacher Walter Hill Elementary 

119 Michelle Kingston Kindergarten Teacher Wilson Elementary 

120 David Tollett Physical Education Teacher Wilson Elementary 
 

        Middle Schools:  
 Name Position School 

121 Quentin D. Mastin 7th Grade Social Studies Teacher Blackman Middle School 

122 Jennifer Marie Polston 6th Grade ELA Teacher Blackman Middle School 

123 Kristin Marie Poplar Special Education Teacher Blackman Middle School 

124 Christy Lynn Rivenbark* 6th Grade Teacher Blackman Middle School 

125 Wintress Latrece Bennett Special Education Teacher Christiana Middle School 

126 Inez M. Giannola 7th Grade Math Teacher Christiana Middle School 

127 Sean Austin Kirkpatrick 7th& 8th Grade Social Studies Teacher Christiana Middle School 
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128 Alexandra Meagen Koszalka Gifted Teacher Christiana Middle School 

129 Rachel Sapp Lee School Counselor Christiana Middle School 

130 Stephen Bradley Peden Physical Education Teacher Christiana Middle School 

131 Samantha A. Reves 8th Grade Math Teacher Christiana Middle School 

132 Edward Price Stallard STEM Teacher Christiana Middle School 

133 Marci A. Turner Assistant Principal Christiana Middle School 

134 Daniel Thomas Hawthorne History Teacher Daniel-McKee Alternative 

135 Jeanette Elizabeth Kenyon Librarian/Media Specialist Daniel-McKee Alternative 

136 Ryan Jeffrey Glidden 7th Grade Social Studies Teacher LaVergne Middle School 

137 Colleen Michelle Jablonski 6th Grade Social Studies Teacher LaVergne Middle School 

138 Melanie Joy Coleman 8th Grade Math Teacher Oakland Middle School 

139 Katie Dillehay Creasy Math Interventionist Oakland Middle School 

140 Teresa Jan Dougan 6th Grade Social Studies Teacher Oakland Middle School 

141 Angela Renee Hughes Assistant Principal Oakland Middle School 

142 Laura Lynne Swan 8th Grade Math Teacher Oakland Middle School 

143 Brittany Michelle Wilson Special Education Teacher Oakland Middle School 

144 Aaron Joshua Bronstein School Counselor Rock Springs Middle 

145 Rachel Ann Dufault Spectrum Teacher Rock Springs Middle 

146 Jaysen Narvel Gold 6th Grade ELA Teacher Rock Springs Middle 

147 Sarah Suzanne Chambers Drama/Theater Teacher Rockvale Middle 

149 Kyle Thomas Greene Computer Literacy Teacher Rockvale Middle 

150 Rebecca Lynn Woods 6th Grade Science Teacher Rockvale Middle 

151 Emily Kathryn Bird 8th Grade Math Teacher Rocky Fork Middle 

152 Reginald Raulins Coleman Band Teacher Rocky Fork Middle 

153 Sharon R. Cooley 6th Grade Social Studies Teacher Rocky Fork Middle 

154 Charlotte Joann Chambers 7th Grade Science Teacher Siegel Middle 

155 Camille Martinique Hester 8th Grade Math Teacher Siegel Middle 

156 Howon Lee ESL Teacher Siegel Middle 

157 Julie Mache Melton 7th Grade Science Teacher Siegel Middle 

158 Sweety J. Anand ESL Teacher Smyrna Middle 

159 Joseph Matthew Brewer Assistant Principal Smyrna Middle 

160 Caylie Rebecca Craig 7th & 8th Grade Science Teacher Smyrna Middle 

161 Jennifer Danley Ibrahim 6th Grade Science & Math Teacher Smyrna Middle 

162 Alyssa Mae Porschakin 6th Grade ELA Teacher Smyrna Middle 

163 Emily Hall Swafford Band Teacher Smyrna Middle 
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164 Candace D'Shawn Taylor English Teacher Smyrna West Alternative 

165 Heather Dawn Wilson Math Teacher Smyrna West Alternative 

166 Kristin Mullins Burford 7th Grade ELA Teacher Stewarts Creek Middle 

167 Robin Wiglesworth Glascock 8th Grade ELA Teacher Stewarts Creek Middle 

168 Brittany Nicole Belch Jerrell Band Teacher Stewarts Creek Middle 

169 Jeffrey E. Priest Exploratory Teacher Stewarts Creek Middle 

170 Makenzie Lauren Prince Physical Education Teacher Stewarts Creek Middle 

171 Brent M. Shelton 7th Grade Science Teacher Stewarts Creek Middle 

172 Hanna Mari Spence Special Education Teacher Stewarts Creek Middle 

173 Brenda Michelle Duke Band Teacher Thurman Francis Arts 

174 Brooke Campbell Feris 2nd Grade Teacher Thurman Francis Arts 

175 Mark J. Gonyea Principal Thurman Francis Arts 

176 Emily Grace Gill School Counselor Thurman Francis Arts 

177 Heather Marie Calvert Math Interventionist Whitworth-Buchanan Middle 

178 Joshua Caleb Picklesimer 7th Grade Social Studies Teacher Whitworth-Buchanan Middle 
 

            High Schools:  
 Name Position School  

179 Gregory D. Boyce Chemistry Teacher Blackman HS 

180 Janet Holly. Cunningham English Teacher Blackman HS 

181 Susan Lynn Drescher* Math Teacher Blackman HS 

182 Andrew Nolan Feyka English Teacher Blackman HS 

183 Robert N. Fortel CTE - Computer Repair Teacher Blackman HS 

184 Bradley J. Frasier Personal Finance Teacher Blackman HS 

185 LaTonya Maggaleane Jones Health Science Teacher Blackman HS 

186 Leslie D. Mertz CTE - Teach as a Profession Teacher Blackman HS 

187 Stephen D. Parkhurst CTE - Criminal Justice Teacher Blackman HS 

188 Brandi Lee. Parsell Math Teacher Blackman HS 

189 Marilyn Elizabeth Roberts CTE - Marketing Teacher Blackman HS 

190 Amanda Spence Schneider School Counselor Blackman HS 

191 Melinda Ann Fleischer* Math Instruction Specialist CO – Curriculum & Instruction 

192 Kristian Marie Danko ESL Specialist CO - ESL Department 

193 Jody Myers Moore ESL Title III Facilitator CO - ESL Department 

194 Ashley H. Toombs* ESL Data Specialist CO - ESL Department 
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195 Ashley Watts Carlson Speech Language Pathologist CO - SPED Department 

196 Madison Elizabeth Clark Speech Language Pathologist CO - SPED Department 

197 Tracy Hulse Harris Speech Language Pathologist CO - SPED Department 

198 Kerri Handley Harrison School Psychologist CO - SPED Department 

199 Kathy A Lindlau* Compliance Liaison CO - SPED Department 

200 Lucy Estes Long Speech Language Pathologist CO - SPED Department 

201 Jevetta Latrice Mitchell* Speech Language Pathologist CO - SPED Department 

202 Rachael Noel Wrye School Psychologist CO - SPED Department 

203 Courtney Linea Brown Gifted Supervisor CO – SPED Department 

204 Jacob Anthony Harper History Teacher Central Magnet School 

205 Laura Lynn Roland English Teacher Central Magnet School 

206 Mahsa Marjorie P. Way-Kiani Music & String Teacher Central Magnet School 

207 John D. McClaran Physical Education Teacher Eagleville School 

208 Jill Greenfield Ethridge Math Teacher Holloway HS 

209 Sher Macha Hernandez Graduation Coach Holloway HS 

210 Haydee De La Martinez Spanish Teacher Holloway HS 

211 Pamela M. Hammond Math Teacher LaVergne HS 

212 Andrea Elaine Morris History Teacher LaVergne HS 

213 Brooke Nicholson Quadrini Biology Teacher LaVergne HS 

214 Rebecca G. Benson* Special Education Teacher Oakland HS 

215 Bridget Anne Carlson English Teacher Oakland HS 

216 Zoe Isabel Gillespie Math Teacher Oakland HS 

217 Carol Elizabeth Keener Instructional Coach Oakland HS 

218 Caitlin Faulk Laliberte CTE - Agriculture Teacher Oakland HS 

219 Samantha Leigh Morton Spanish Teacher Oakland HS 

220 Tiffany Lee Smith CTE - Health Science Teacher Oakland HS 

221 Lesley Faye Sweeton English Teacher Oakland HS 

222 Eric Juston Vetetoe Personal Finance Teacher Oakland HS 

223 Sara Elizabeth Young Physical Science Teacher Oakland HS 

224 Susan Louise Campbell Math Teacher Riverdale HS 

225 LeBrian McGill Business/Sociology Teacher Riverdale HS 

226 Ashley Danielle Coutta CTE - Agriculture Teacher Riverdale HS 

227 Candice Marie Walls ESL Teacher Riverdale HS 

228 Tia Marie Arceneaux* English Teacher Rockvale HS 
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229 Ashley Leann Elliott CTE – Agriculture Teacher Rockvale HS 

230 David Vefingo Matikke II Wellness/Physical Ed. Teacher Rockvale HS 

231 James Joseph Nelson Drivers Education Teacher Rockvale HS 

232 Cody Jacob Patterson English Teacher Rockvale HS 

233 Gregory E. Rains Special Education Teacher Rockvale HS 

234 Kirstie Jones Boutwell CTE - Health Science Teacher Siegel HS 

235 April Patrice Brown Special Education Teacher Siegel HS 

236 Emily Staats Gulledge CTE - Business Teacher Siegel HS 

237 Gregory Scott Myers CTE - Aviation Teacher Siegel HS 

238 Paul T. Roland Physics Teacher Siegel HS 

239 Ann Smythe Winn* Gifted Teacher Siegel HS 

240 Jennifer L. Brittain CTE - Criminal Justice Teacher Smyrna HS 

241 Christina Neramith Fongnaly ESL Teacher Smyrna HS 

242 Caroline Renee Huff* CTE - Business Teacher Smyrna HS 

243 Raymond Anthony Minardi French Teacher Smyrna HS 

244 Ann Britton Norton CTE - Fashion Design Teacher Smyrna HS 

245 Deborah Nichole Bellenfant English Teacher Stewarts Creek HS 

246 Casey Ray Lawrence Assistant Principal Stewarts Creek HS 

247 William Tucker Webb Art Teacher Stewarts Creek HS 

248 Christina L Williams CTE - Auto/Collision Teacher Stewarts Creek HS 
*Reinstating tenure 

 



 

Proposed Course of Action  
Next Steps for Necessary Blackman Road School Campus Traffic Improvements  

Background Summary 

Murfreesboro Staff met with Rutherford County School design and construction team representatives on 

March 26, 2024, to review the Blackman Road School Campus Traffic Impact Study dated February 22, 2023, 

prepared by Burch Transportation in collaboration with Collier Engineering for Rutherford County Schools. 

Initial terms of a cost-sharing proposal, involving short-term intersection improvements, were discussed to 

mitigate the public safety concerns posed at these intersections with future projected traffic trips.   

Based on subsequent internal discussions, City staff determined that in order to construct the improvements 

and have them completed prior to a fall 2025 school opening, the optimal path forward is to allow the County 

to assume responsibility for  improving the Baker Rd. and Blackman Road intersection while the City moves 

forward with engineering design and construction improvements for the Blackman Rd., Burnt Knob Rd. and 

Manson Pike intersection.  Funding of engineering design, right-of-way and easements, inspection and 

construction costs would be the responsibility of each party at the respective intersection. 

 

The Problem identified by the Traffic Impact Study – Public Safety/Unacceptable Level of Service (Note: the 

Traffic Impact Study, or TIS, modeled both Elementary and Middle School campuses and were assumed to be 

on-line and accepting students, so no intermediate traffic movements, counts, or projections involving just 

the Elementary school being online are available).   

1. Projected 2028 AM Peak hour left turns from Blackman Rd onto Manson Pike will go from 226 

movements to 620 movements and create an 813.5 second (13.6 minute) control delay (Note: > 50 

second control delay is considered a level of service (LOS) F at an unsignalized intersection). 

2. Projected 2028 AM Peak hour left turns from Blackman Rd. onto Baker Rd. will go from 254 

movements to 641 movements and create a 395.3 second (6.6 minutes) control delay (LOS F). 

The City considers the 13.6- and 6.8-minute left turn control delays to be both public safety issues and 

unacceptable traffic delays for motorists. 

The Engineering Solution – Short-term Intersection improvements: 

1. Improve and signalize Baker Rd. and Blackman Rd. intersection to accommodate 3-lanes with a 

minimum 15 car stacking northbound on Baker Rd.  (See attached concept exhibit 1). 

2. Widening and signalization improvements at Blackman Rd., Burnt Knob Rd. and Manson Pike 

intersection to accommodate 5-lanes (See attached concept exhibit 2).     

 

Proposal for Short-term Intersection improvements: 

1. The intersection improvements involving Baker Rd. and Blackman Rd. are proposed as a 100% 

expense to be funded by the County.     

2. The intersection improvements involving Burnt Knob Rd., Blackman Rd., and Manson Pike are 

proposed as a 100% expense to be funded by the City. 

3. Time is of the essence and design and construction of these short-term improvements must start 

immediately to meet a fall 2025 deadline to open the elementary school. 

4. All related costs categories are to be borne by each party, including, but not limited to engineering, 

surveying, inspections, testing, utility fees/relocation, construction, and Right-of-way.  

 



  

Next Step – Execute an amended development agreement pursuant to which the County would agree to 

construct the Baker Rd. and Blackman Rd. intersection improvements consistent with concept exhibit 1 

attached, while affording the City plans review and approval authority given the expectation that it will 

operate and maintain the signal at this intersection in the future. 

 

A historical background and reference information sheet is attached to demonstrate past successful 

partnerships and to put this proposal in the proper context with the City’s 2040 major thoroughfare plan and 

other development participation in the area. 

 

.



Concept Exhibit 1  



Concept Exhibit 2 

  



Historical Background and Reference Information  

• Previous precedents in City/County Cost-sharing for school roadway improvements: 

o Siegel Road improvements from Thompson Lane to Sulphur Springs – 31% Murfreesboro 

funding and 69% Rutherford County funding. 

o Fortress Blvd. and Blaze Dr. Roadway Construction – 24% Murfreesboro funding and 76% 

Rutherford County funding. 

• Previous precedents for City/County/TDOT coordination of improvements in the Blackman Area: 

o The City of Murfreesboro, Rutherford County, and TDOT jointly funded the construction of 

the Veterans Parkway-I-840 Interchange, the roadway improvements between Burnt Knob 

Road and Franklin Road (SR 96), and the realignment of Blackman and Shores Roads 

o The City of Murfreesboro and TDOT jointly funded the installation of interchange lighting and 

interchange ramp signalization at Veterans Parkway I-840 Interchange. 

• Framing the proposed short-term improvements costs with the City’s mid- and long-term 2040 major 

thoroughfare improvement costs for the area:  

The City of Murfreesboro estimates the future roadway improvement costs for this area to be: 

o Blackman Rd. be constructed as a 5 Lane Roadway (portion of mid-term improvement #11); 

Estimated Project Cost – $34,000,000 

o Burnt Knob Rd./Manson Pike to be constructed as a 5 Lane Roadway (portion of long-term 

improvement #2); Estimated Project Cost – $29,000,000 

o Baker Rd. be constructed as a 3 Lane Roadway (portion of mid-term improvement #12); 

Estimated Project Cost - $5,200,000  

o Total mid- and long-term roadway improvements costs estimated at $68.2 million. 

• Requiring Developers to participate in improvements: 

o The City of Murfreesboro required the Developer of Shelton Square to construct turning lane 

improvements on both Blackman Road and Florence Road during the development of the 

subdivision. 

o The City of Murfreesboro required roadway realignment, turning lane, and signalization 

improvements on Westlawn, Blackman/ Shores, and Veterans Parkway with the 

development of the mixed-use Westlawn project. 

o The City of Murfreesboro is requiring turning lane improvements for The Villages, a proposed 

mixed-use development on Blackman Road and fees in lieu of construction for traffic signal 

on Blackman Road and Manson Pike. 

o The City of Murfreesboro requires impact fees for public road/transportation improvements 

for developments. 

o Rutherford County required the Developer of Smith Farms on Blackman Road to construct 

turning lane improvements during the development of the subdivision. 
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Samsara Inc 
1 De Haro Street
San Francisco, CA 94107
www.samsara.com

Quote Summary Subtotal

Hardware and Accessories $0.00 

Licenses  
License Term – 60
Months

Shipping and Handling $1,272.00 

Upfront Hardware Sales Tax $0.00 

If shipping is "Pending" - Amount is pending due to size 
of order; Shipping and Handling subject to change.
If Sales tax is “Pending” – Final amount will be provided 
prior to payment
*3% processing fee charged on credit 
card transactions (fee waived for ACH (credit or debit), check, or wire)
*Sales tax subject to change

Annual License Sales Tax $5,651.10 

First Year Payment $64,883.10 

Payments Beginning Year Two $63,611.10  

Prepared For:
Rutherford County Schools
2240 Southpark Dr
Murfreesboro, Tennessee
37128

Issued   03-11-2024

Expires 04-15-2024

QUOTE #Q-1136316

Third Party Services- Alpha $43,750.00

Third Party Services Credit- Alpha  ($43,750.00)
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Samsara Inc 
1 De Haro Street
San Francisco, CA 94107
www.samsara.com

SHIP TO Wanda Barnett
2240 Southpark Dr
Murfreesboro, Tennessee, 37128-5507
United States

Hardware and Accessories Quantity Net Unit Price Total Price

Vehicle IoT Gateway, model VG54, for Heavy Duty Vehicles
HW-VG54-NAH 350 $0.00 $0.00 

Enhanced VG Series J1939 or J1708 (9-pin)
CBL-VG-CJ1939 350 $0.00 $0.00 

Enhanced VG Series direct-wire non-diagnostic power cable
CBL-VG-CPC 350 $0.00 $0.00 

VG54 Aux Cable
CBL-VG-CAUX 350 $0.00 $0.00 

Hardware Due $0.00 

Bundles Quantity Annual Unit 
Price 

Total Annual 
Price

License for Vehicle Gateways - Public Sector Only, No WiFi, No 
ELD
LIC-VG-PS

350 $165.60 $57,960.00 

Annual License 
Due $57,960.00 
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Samsara Inc 
1 De Haro Street
San Francisco, CA 94107
www.samsara.com

Thank you for considering Samsara for your fleet. 

Samsara provides real-time visibility, business-relevant tools, and powerful 
analytics that enable customers to increase the productivity of their fleets and 
reduce operating costs. A solution for your fleet is proposed below.

What is included?
Samsara’s fleet tracking solution includes hardware accessories and a per-
gateway license. Gateway licenses provide all ongoing elements of the service, 
including:

- Real-time location and vehicle telematics
- Dashboard access with unlimited administrator accounts 
- Driver App for iOS and Android devices with unlimited driver accounts
- Over-the-air software feature upgrades
- API access as it relates to features for integration with 3rd party systems 
- Maintenance and phone support

Samsara does not include hidden costs in its licenses. If you want access to 
Samsara’s full set of fleet features--including but not limited to WiFi hotspot and 
ELD capabilities--you will need to upgrade your license. Samsara reserves the right 
to audit usage of features unrelated to the solution as well as remove them from 
the Samsara Dashboard.
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Samsara Inc 
1 De Haro Street
San Francisco, CA 94107
www.samsara.com

Payment Terms
This order form includes a license fee for the Samsara Software associated with the Hardware to 
be paid annually and, if applicable, a one-time Hardware cost to be paid upfront (Net-30). The 
annual fees are payable by recurring transfer. All transfers are subject to a 3% processing fee, 
unless the transfer is done via ACH (credit or debit), check, or wire, in which case the 3% 
processing fee will be waived. Late payments are subject to 1.5% per month late fee. If license 
payments are delinquent by 60 days, Samsara may suspend the Service until late payments are 
remitted.

License Term
The license term for the Samsara Software licenses purchased under this Order Form begins on 
the day Samsara activates the applicable Samsara Software license by providing you a claim 
number and access to the Hosted Software (“License Start Date”).  If Hardware associated with a 
then-unactivated Samsara Software license will be shipped to you under this Order Form, such 
Samsara Software license will be activated on the day the Samsara Hardware ships. 
Notwithstanding the foregoing, if you are renewing the license term for a previously-activated 
Samsara Software license under this Order Form, the License Start Date for the renewal license 
term shall be the day that Samsara extends your access to the Hosted Software for the renewal 
license term. Samsara Hardware requires a valid license to function. 

Samsara may ship Hardware under this Order Form subject to a schedule as mutually agreed 
between the Parties or as determined by Samsara. To the extent such Hardware is associated 
with then-unactivated Samsara Software licenses, the Samsara Software license term for each 
such Hardware device will start on the day that device ships regardless of the shipment schedule 
for the other such Hardware devices. If all such Hardware is shipped in one shipment, the license 
term for all such Hardware will be the full license term under this Order Form. If such Hardware is 
shipped in multiple shipments, only the license term of such Hardware in the initial shipment will 
be such full license term. The license term of the remaining such Hardware shipped after the initial 
shipment will be set to match the then-remaining license term of the initial shipment, so that the 
license term for all such Hardware under this Order Form expires on the same date. The total cost 
of the licenses for such Hardware shipped after the initial shipment will be pro-rated based on their 
actual license term, rounded up to the nearest month, as compared to the full license term under 
this Order Form. Certain payment amounts under this Order Form assume that the entire order is 
fulfilled at the same time and are subject to potential reduction based on the actual schedule of 
order fulfillment. 

Support and Warranty

Samsara stands behind its Products. Hardware Products that require a valid license to function 
come with a warranty that lasts as long as you maintain a valid license for such Hardware. All 
other Hardware Products, such as accessories, come with a one-year warranty, unless otherwise 
specified on the relevant Samsara data sheet. During the warranty period, Hardware exhibiting 
material defects will be replaced pursuant to our Hardware Warranty & RMA policy at 
www.samsara.com/support/hardware-warranty. Additional support information can be found at 
www.samsara.com/support. 

Terms
Unless otherwise set forth herein, your use and access of the Hardware, Products, and 
Services specified herein are governed by Samsara’s terms of service found at 
https://www.samsara.com/legal/public-sector-customers-platform-terms-of-service, unless the 
Parties have entered into a separate terms of service agreement and/or a separate terms of 
service agreement is attached to this Order Form, in which case such separate terms of service 
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Samsara Inc 
1 De Haro Street
San Francisco, CA 94107
www.samsara.com

agreement shall govern (the “Terms of Service”). You agree to be bound by the Terms of Service, 
and any capitalized terms not defined herein shall have the meaning set forth in the Terms of 
Service. You further agree that any other Order Forms you enter into for the purchase of Products 
shall also be governed by the Terms of Service unless otherwise set forth in the applicable Order 
Form. For clarity, unless otherwise agreed by the Parties or approved by Samsara, the pricing and 
payment terms under this Order Form shall not apply to any such other Order Forms.

The continuation of this Order Form one (1) year after the license start date and annually 
thereafter is contingent upon the appropriation of sufficient funds by Customer. If sufficient funds 
fail to be appropriated by Customer to provide for the continuation of the Order Form for 
Customer’s then-subsequent fiscal year, Customer may terminate this Order Form with prior 
written notice effective as of the later of the date of the beginning of such subsequent fiscal year 
and the end of the then-current annual license period. If Customer so terminates this Order Form, 
Samsara shall be entitled to payment of and for: all amounts due as of the date of termination; 
deliverables in progress; liabilities, fees, or costs caused by such termination including for 
obligations that extend beyond the date of termination; and reasonable Order Form close-out 
costs.

To the extent this Order Form includes any description of third-party products and/or services not
directly provided by Samsara, the applicable third-party provider or subcontractor will be solely
and exclusively responsible for the provision of such products and/or services, and Customer may
not withhold payment to Samsara due to such third-party products and/or services not with
standing any acceptance or delivery requirements or delays with respect thereto
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Samsara Inc 
1 De Haro Street
San Francisco, CA 94107
www.samsara.com

Notification of Confidentiality 

Except as legally required under applicable public records request laws, provided that you use 
reasonable efforts to provide Samsara with advance notice of any such disclosure, you agree that 
the pricing and payment terms specified in this Order Form shall (i) be held in strict confidence; (ii) 
not be disclosed to any Samsara competitor or other entity, except as pre-approved in writing by 
Samsara; and (iii) not be used except to evaluate the suitability of the Samsara Products for your 
business. You will immediately notify Samsara in the event of any unauthorized use or disclosure 
under these terms. Violation of these obligations will cause irreparable harm to Samsara for which 
Samsara may obtain compensatory and timely injunctive relief from a court, as well as any other 
remedies that may be available, including recovery of all reasonable attorney’s fees and costs 
incurred in seeking such remedies. Your obligations specified herein shall last until the pricing and 
payment terms herein are, through no fault or action by you, public. This Order Form is a legally 
binding agreement between you (“Customer”) and Samsara Inc. (“Samsara”). IN WITNESS 
WHEREOF, Customer has caused this Order Form to be executed by its duly authorized 
representative. 

I confirm acceptance of this Order Form on behalf of the Customer identified herein and represent 
and warrant that I have full and complete authority to bind the Customer to this Order Form, 
including all terms and conditions herein. Please confirm acceptance of this Order Form by 
signing below: 

Signature: \s1\

Print Name: \n1\

Date: \d1\

Title: \t1\
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